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PERSONNEL AETION

Merit Pay / Range increase 7/1/92

MAME :

EE No.

Dept Mo.

Job Title:

Hire date:

Current salary:
Grade:

Minimum Pay:
Performances rating:
Rater:

Increase Ffactor:
Amount of increase:

Mew annual pay:

CHARLES CLEVENGER
364

300

DETECTIVE /CRININAL I
08/30/85

24,107.00

16

24,228

3.4167

G. WILLIANM

4.50%

1,308

26,415
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PERSONNEL ACTION

Merit Pay / Range increase 7/1/96

NAME:  CHARLES CLEVENGER
EE No. 364
Dept No. 300
Job Title: DETECTIVE/CRIMINAL I
Hire date: 08/30/85
Current salary: $28,981
Grade: 16
Minimum Pay:  $26,600
Mid-Point Pay: $31,920
Performance rating: 3.7033
Rater: R. GREGORY
Increase factor: 4.5%
Amount of increase: $1,436.00

New annual pay:  $30.417



SPARTANBURG COUNTY SHERIFF’'S OFFICE
BILL COFFEY, SHERIFF

December 11, 1996

Sheriff Bill Coffey

Spartanburg County Sherifl’s Office
366 N. Church Street

Spartanburg, SC 29306

Sir:

[ hereby resign my commission as Deputy effective January 10, 1997, 1 submit this early because
I wish to close active cases and take my accrued administrative vacation,

Wg(m

Respectfully,

Rusty Clevenger

P.O.BOX 771 » SPARTANBURG, SOUTH CAROLINA 29304 » (864) 596-2540 = (864) 596-2646



NAME :

EE No.

Dept No.

Job Title:

Hire date:

Current salary:
Grade:

Minimum Pay:
Mid-Point Pay:
Performance rating:
Rater:

Increase factor:
Amount of increase:

New annual pay:

PERSONNEL ACTION

Merit Pay / Range increase 7/1/95

CHARLES CLEVENGER
364

300
DETECTIVE/CRIMINAL I
08/30/85
$27,586.00

16

$25,825

$30,990

3.6667

BARRY

.0450

$1.395

$28,981



FERGONNEL ACTION

Merit Pay / Range increase 7/1/94

NaMEs  CHARLES CLEVENGER
EE Neo 344
Dept No. 300
Job Titles DETECTIVE/CRIMINAL I
Hire dates  0B/30/84
Current salary:  $24:4463.00
Gradet 14
Minimum Paya §24 952
Performance ratings  3.5433
| Raterr K. HENDRIX
Increase factory  3.7800%
pmount of increases  $1.123

New annual pays $27 504



PERSONNEL ACTION
Merit Pay / Range increase
Effective Date: 07/01/99

_ Sort order: Name

Name: CHARLES CLEVENGER

EE No. 364
Dept. No. 268
Job Title: CRIM INVESTIGATOR
Hire Date: 08/30/85
Current Salary: $ 35,988.00
Grade: 20
Minimum Pay: $ 28,246.00
Mid-Point Pay: $ 34,600.00
Performance Rating: 9.2250
Rater:
Increase Factor: 5.0000 %
Amount of increase: $ 1,799.00 5.0000 %

New Annual Pay: $ 37,787.00




PERSONNEL ACTION

Adjustments to Minimum Pay & 2.5% increase effective 1/1/98

NAME CHARLES CLEVENGER

EE No. 364

Dept No. 268

Job Title: CRIM INVESTIGATOR

Hire date: 08/30/85

Current salary: $33,438.00

NEW GRADE & SALARY RANGES
New Grade: 20

New Minimum Pay: $27,069
New Mid-Point Pay: $33,159

New Maximum Pay: 539,250

PAY ADJUSTMENTS & NEW ANNUAL SALARY

Adjustment to New
Minimum Pay: 50

2.5% increase: 4836

Increase factor: 2.5000%

New annual pay: 534,274



PERSONNEL ACTION
Merit Pay / Range increase
Effective Date: 07/01/98 o

Sort order: Name

Name: CHARLES CLEVENGER

EE No. 364
Dept. No. 268
Job Title: CRIM INVESTIGATOR
Hire Date: 08/30/85
Current Salary: §$ 34,274.00
Grade: 20
Minimum Pay: $ 27,692.00
Mid-Point Pay: $ 33,922.00
Performance Rating:  8.9000
Rater:
Increase Factor: 5.0000 %
Amount of increase: $ 1,714.00 5.0000 %

New Annual Pay: §$ 35,988.00




PERSONNEL. ACTION
Merit Pay / Range increase
Effective Date: 07/01/2000
Sort order: Name

W

Name:  CHARLES CLEVENGER

EE No. 364
Dept. No. 268
Job Title: SR. CRIMINAL INVESTI
Hire Date:  08/30/1985
Current Salary: $ 39,604.00
Grade: 21
Minimum Pay: $ 30,548.00
Mid-Point Pay: $ 37,420.00
Performance Rating: 9.2250
Rater:
Increase Factor: 5.0000 X
Amount of increase: $ 1,980.00 5.0000 %

New Annual Pay: $ 41,584.00
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PERBONNEL ACTION

Merit Pay increase 7/1/93

P64

CHARLES CLEVENGER
30O
DETECTIVE/CRIMINAL I
25+415.00

16

32.4700

G. WILLIAM

3.50%

12,048

26+463



PERSONNEL ACTION

Merit Pay / Range increase 7/1/97

NAME:  CHARLES CLEVENGER
EE No. 364
Dept No. 268
Job Title: CRIMINAL INVESTIGATO
Hire date: 08/30/85
Current salary: $32,073.00
Grade: 17
Minimum Pay:  $28,432
Mid-Point Pay: $34,120
Performance rating: 3.7633
Rater: M. BARRY
Increase factor: 4.00%
Amount of increase:  $1,365.00

New annual pay: $33,438.00
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PERSONNEL ACTION
Merit Pay / Range increase
Effective Date: 07/01/2001
Sort order: Dept

Name:  CHARLES CLEVENGER

EE No. 364
Dept. No. 268
Job Title: SR. CRIMINAL INVESTI
Hire Date: 08/30/1985
Current Salary: § 41,584.00
Grade: 21
Minimum Pay: $ 30,548.00
Mid-Point Pay: $ 37,420.00
Performance Rating: 9.4000
Rater:
Increase Factor: 5.0000 %
Amount of increase: $ 2,079.00 5.0000 %

New Annual Pay: §$ 43,663.00

M



PERSONNEL ACTION 07/02/07

3% increase effaective 7/1/2007
W

Last Name | CLEVENGER
First Name | CHARLES
EE No| 364
Dept No | 268
Job Title | SR. CRIMINAL INVESTI
Hire Date | 08/30/85
Current Salary | $48,661.00

Grade Salary Range

Grade | 21
Minimum | $34,378.00
Mid-Point | $42,114.00
Maximum | $52,371.00

Performance Rating
Rater

Amount of increase | $1,460.00 3%
New Annual Pay | $50,121.00




PERSONNEL ACTION - SALARIED - 7/5/2008 07/14/08
First Name: CHARLES Last Name: CLEVENGER
Dept No: 268 Dept Name: CIRCUIT SOLICITOR Employse No: 364

Title Old: SR. CRIMINAL INVESTI
Title New:

Current Salary:  $50,121.00 Current Grade: 21

Last Promotion or Hire Date: 01/01/00
Years in Current Position: 8.50 = Quartile: B

New Grade: 66

New Minlmum Salary: $33,690
New Mid-Point Salary: $42,112
New Maximum Salary: $50,534
New Salary Adjustment: $0 0.0000 %
New Salary: $50,121
2% Cost of Living increase: $4,002

New Salary with Cost of Living Increase: $51,123



PERSONNEL ACTION 07/0712004

2% increase effective 7/1/2004
L

Last Name | CLEVENGER
First Name | CHARLES
EENo | 364
DeptNo | 268
Job Title | SR. CRIMINAL INVEST!
Hire Date | 08/30/1985
Current Salary | $44,973.00

Grade Salary Range

Grade | 21
Minimum | $32,093.00
Mid-Point | $39,314.00
Maximum | $47,931.00

Performance Rating
Rater

Amount of increase $889.00 1.89%
New Annual Pay | $45,872.00




< h?;? Clich Here & Upgrade
Lo Expanded Features
" BDF Unlimited Pages

Compileie

PERSONNEL ACTION 07/09/05
2% increase effective 7/1/2004

Last Name | CLEVENGER
First Name = CHARLES
EENo 364
Dept No 268
Job Title © SR. CRIMINAL INVESTI
Hire Date  08/30/85
Current Salary $45,872.00

Grade Salary Range

Grade 21
Minimum  $32,093.00
Mid—Pointi $39,314.00
Maximum : $47,931.00

Performance Rating .
Rater !

Amount of increase $917.00 1.99%
New Annual Pay = $46,789.00




“PERSONNEL ACTION %06

4% increase effective 7/1/2006
-M

Last Name | CLEVENGER
First Name | CHARLES
EENo | 364
Dept No | 268
Job Title | SR. CRIMINAL INVESTI
Hire Date | 08/30/85
Current Salary | $46,789.00

Grade Salary Range

Grade | 21
Minimum | $33,377.00
Mid-Point | $40,887.00
Maximum | $50,846.00

Performance Rating
Rater

Amount of increase | $1,872.00 4%
New Annual Pay | $48,661.00
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REQUES FOR PERSONNEL ACTION
COUNTY OF SPARTANBURG

Name Charles R. Clavenger

Department  Corengr

Dale  GJuly 102017

Empioyee Number 0364

Presenl Position Coroner

PosilioniSlot Number 2924.CR1

2047

Recommended Efective Date July &

s
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PR
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REQUEST FOR PERSONNEL AGTION

COUNTY OF SPARTANBURG

Name Rusty Clevenger Department  Circuil Solicitor

ate 11212009

0364 _ Present Postion

Senior Criminal Investigator

Employes Number

Position/Slel Number: 4062-C535 Recommended Effective Date  1/7/2008
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PERSONNEL ACTION 07/10/03
3% increase effective 7/1/2003

M

Last Name
First Name
EE No

Dept No

Job Title

Hire Date
Current Salary

CLEVENGER
CHARLES

364

268

SR. CRIMINAL INVESTI
08/30/85

$43,663.00

Grade Salary Range

Grade
Minimum
Mid-Point
Maximum

21

$31,464.00
$38,543.00
$46,991.00

Performance Rating
Rater

Amount of increase
New Annual Pay

$1,310.00 3.00%
$44,973.00




smSPARTANBURG COUNTY me,
APPLICAT. N FOR PROMOTIONS OR %:_.ANSFERS

(Please Print Plainly)
;- 1964 prohibits discrimination in employment because of race, color, religion or national origin, Public Law 90-202 prokibits discrimination becsuse of age. You ar
. <Nt any questions that may be i direct conflict with the Civil Righta Act of 1964 as amended.

Y

(AN BQUAL EMPLOYMENT OPPORTUNITY EMPLOYER M/F UNDER CIVIL RIGHTS ACT OF 1964 AS AMENDED) AND (SECTION 504 OF 1973 REHABILITATION ACT
FOR EMPLOYMENT OF HANDICAP.) The availability of special eervices, if required, will be afforded when a notice of 24 hours is given.

DATE:__12-11-96

SOCIAL SECURITY NO SRl
NAME: CLEVENGER CHARLES RUSSELL
LAST FIRST MIDDLE OR MAIDEN
ADDRESS: +iiliaamnesiiiih
STREET ADDRESS
.
CITY/COUNTY STATE ZIP CODE
TELEPHONE: RS 5962616
HOME PHONE WORK PHONE
BIRTHDATE: o - "
MONTH DAY YEAR
CRIMINAL INVESTIGATOR 7TH CIRCUIT SOLICITOR
POSITION APPLIED FOR DEPARTMENT
CRIMINAL INVESTIGATOR SPARTANBURG SHERIFF'S OFFICE
‘ CURRENT POSITION DEPARTMENT
DATE:  12-11-96 EMPLOYEE'S SIGNATURE:( Ift @_lb Q CQ&M %
SPARTANBURG COUNTY

EEQ REPORTING AND PERSONNEL RESEARCH
Note: The information requested in this section is not used to evaluate your application. This information is needed to satisfy Equal
Employment Opportunity reporting and personael research requirements.

YOUR SOCIAL SECURITY NUMBEIGEEMBSNSE®~  TODAY'S DATE _12-11-96

NAME/LAST: CLEVENGER FIRST: CHARLES MIDDLE: RUSSELL

CHECK ONE/FORMER COUNTY EMPLOYEE CURRENT COUNTY EMPLOYEE _XX

DATE OF BIRTH/MONTH: _g» DAY: _ «&» YEAR: NS
(MNote: The 1972 Heman Affairs Law Prohibith Discrimination Based on Age)
POSITION APPLIED FOR SOLICITORS OFFICE INVESTIGATOR

{CHECK ONE) . o~
RACE: 1) White 2)__ Black 3)__ Hispanic 4)__ Asian or Pacific Islander 5)__American [ndian or Alaskan Native

SEX: )X Male 2)_ Female . MARITAL STATUS: Single X Married




REQUPT-<OR PERSONNE™ A®TION
COUNTY OF SPARTANBURG

A. EMPLOYMENT

ox
O

Name__Charles R. Clevenger Department. Sheriff's Daote_8-28-85
_ Present
S0CIAL SECURTY No—_ oMM  positon
Recor ded
Efef:cr;?xego?e of Action, 8-30-85
§611 855 31A

d-jossitication

Job Titte Deputy—i-lUn

. 0 Employs At [J Newfy Created
New Employee 8 ;::_: -,';_'i';“ni Base Solary Position
Reinstat _ 1 Service Credit {J Replaces Terminoted
einstated Emplayee Requested® Employee
] Education Credit
Requested® O Other {Explain)

Explanation and Comments: Annual Salary $14,129.00

B. SALARY CHAMGE MNew Job Title MNew Classification
Promoti Mumber
g DI::,TM:::: New Department. Yeors of Service
' . [J Begin Deduction [l Hospitalization 1 tn-Hospital {1 State Retirement
[ Longevity Increase [nsurance Insurance
[ Clossification Change [ Stop Deduction [t Life Insurance O Accident [] Police Retirement
O Transfer [nsurance
[0 Deduction Expfonotion and Comments:
€. TERMINATION 3 Resignation ALEO’E'%Z:&LEF:I%T'{S EXCELLENT aooD FAIR POOR

Letter -Attached

Resignati -
O with notice) ] _F'{esigr}?tion Letter g::ﬂ::yo?fw“éfik
) o Follow
D '?\.:rslit rc])?xtt'o:otice) [J Would Rehire Attitude
0O Dismissal (3 Would Not Rehire n;\tteindance
itiative
Layoff n
g N?i:’;ory Duty Explongtion and Comments:
[ Other (Explain}
D. PERSONAL CHANGES New MNome New Beneficiary
O Name Mew Address Relationship.
NUMEBER STRERT
[0 Address
[J Phone Mumber oy STATE
[ Beneficiary New Phone Number.
{1 Other (Explain} Explanation and Comments:
E. LEAVE Dates: Leave Address
O Leave of Absence From, To.
00 Vacation [ No Pay Requested [ Request Regular Pay {1 Request Vacation Pay
g i;?:?tary Explanation and Comments:
I Other (Explain
F. VERIFICATION BY {1 Budgeted Position [l Longevity increose Due 3 Educntion Credit Documented
PERSONMNEL OFFICE {1 Pesition Vaconcy [ Service Credit Documented (3 Approval Recommended
©LD SUPERVISOR nATE GOUNTY ADMINISTRATOR DATE
G. FINAL ACTION
Appro\’ﬂd MNEW SUPERVISOR DATE GHAIRMAN, PERSONNEL COMMITTEE DATE
D Disuppﬂ)\'ed P! DIREGCTO DAY, ;HAIRMAN. BOARD OF GOMMISSIDNERS OATE

Explanation and Comments:

aAttach letter of justificotion, certificate, or diploma as oppropriate
. )
it

Kpertd >

SHATURE ANG T1ITCESF ORIGINATOR

TO BE RETAINED AS A PERMAMENT RECORD IN EMPLOYEE'S FILE

DRIGINA.E — EMPLOYEE FILE



.. .July 29,.1987
UATE

PE: longevily Increase

FROM:  PERSOHHEL DIRECIOR R o
AUTHORITZED STOHATURE
10: PAYROLE DERARTHENT

Listed below is the information needed for the appropriate action to be initialed.
|

HAME: Charles Clevenger 0364

DEPARTHENT: Sheriff

POSITION TETLE: Deputy IT

CURRENT GH!‘-U[_/SI‘[APY L .....-._MWLL,Q4QZ.36B._WVM_.P_.-_._ L
HEW GR.‘\UE/SAL.‘“@'}T_ o 17, A67/36C

EFFECTIVE DATE:  g.29-87




2 = b v oy A"; e P
T Y E S Yo
;jg - I'IQ::',; ‘:3:1) k‘m v i gw ] JA% 5' Q,zﬁ"} i 5

COUNTY OF SPARTANBURG i

AME Charles Clevenger eriff’s  ame 1-26-88

SOCIAL SECURITY HO _“— -

A, EMPLOYMENT B S T S R ST —
T CoImpioer At
New Emplovee ;_“” e Base ©
Yainstatad © Ak T3 ' Terminated
Reinstoted Cmplovee
wplaint
lvplr‘na.n I mui CCamment:
B. SALARY CHANGE Yacw son Tath HEE
Framection :
cmotion Ptiee Deportment . s e
[ H . . - .
. ) Pl Begin Beduation ¢ Hospitaiization In-Hespite Staote Retinement
¢1 Langevity Increase ' Insurance Isurance
1 E tassification Change CC Trap Dedustian © Lfe Imsurance ©oAccident
© Transfer ERATENT Fota tay
I Ceduction Loplanation aod Comments:
B — . - - g = . T Phaban i - - LI el - ——
C. TERMINATION . o Csw rooR
Feignation : | '
twith nutice! muesmgeten Letter — o
. To Foliow N -
il Iww‘,nntmn ] . .
fwithout notice} [1 Weould Rehire —_—-- s -
- Yould Mot Reh - _ I .
. : [Qepire Sont
i1 Mifitory Duty Explanatian and Comments:
l | Other lExpialn)
EEE = 1 — = |
D. PERSOMAL CHAMNGES | Mew ame
T Nioma Tk Adden &
pg Address
11 Phone Mumber
Beneficiary ' ) : 1_;" - L -
'Eupiaimn! s
E. LEAVE Cates: ) Leave Address
P Leove of Absence ; Feom L - S o
Yazstion o Reaucsted - - " Heguost Vasation Pay
oSk - - - i T
2T Malitary
7] Other (Explain
F. VERIFICATION BY C - Edunat.or
PERSONNEL OQFFICE - ~ 2 weumentesd C o Anptaen! Roo
- - - P I SUTERY CAOHR . e B TOG T AT MINTHATOR )
G. FINAL ACTION i B _ N
=1 Appraved saTA TR O ¥ IR AL RS OnN CORMITTEL S
Dsapproved —- . a e .
Exrplanabhon amd Comments: |
*Atiach ietter of pstihaotion, cortificate, or diplomg a5 oppropriate S . /' /
R ; A
R ;o .
- i oLt } S ’,1 / (’ !
’!n ARLATY nF"_’ AL :'J'r\.r OF it ATOR

TO BE RETAINED A5 A PERMANENT RECORD INM EMPLOYEE'S FILE




REQUES "7 238 P

)

COUNTY OF SPAF?TA \IBUPC TR

NAME

Charles Clevenger

S0CIAL SECURITY MO |

R

 Sheriff's . Dae 1=26-88

C Gither 1Expiom:

E. LEAVE

Leove of Alyrence
YVacation

oLk

T Malitary

1 Other (Explain

F. VERIFICATION BY
PERSONMEL OFFICE

G. FINAL ACTION
Y Approved
L5 Disopproved

Yacation Pay

"""f}d

EaSi g e ATE TN ALMINTITIRATON RN

TalW LLPERV UL tTE CHATEREAT TIORL QN DOAMITTE LAl

TEMOA IR BIONE TloATy

RS LewA b, AT O

Caplanation and Comments:

ot Decumanted

sz doed

A, EMPLOYMENT ~ e . Tz -
7 New Emplovee
Ruinstated Emploves ) ol
T \rp{(m::.‘:- n amd Lumm:-n“ - T o o )
B, SALARY CHANGE Saew Fir Tt ! R R
D Prometion .
. . Faoow Departmeny T 3T Y e e m
Memotion i - )
U1 Lonnevity Inereas 1t Begin Dediction C 5 Hospitehzalicn I -Hespital Stote Peliement
1 ;‘{ g_f_ ¥ F,::e ! Insurance Imsurance
! (_‘ \,s:.!’lcmion whange | Crop Doaudinon Life dmsurance U Agcident Poles Ketivment
fransfer i Inwgrgney
Zeduction Daplangtion et Comments
= T e . - . T E:- - — o - L
C. TERMINATION : - . N -
T Fewgnction
iwith notice) | .. Besigndtewn peofier LA T T LTl — P
To Fasliow e B _
i1 Waould Rebire - e —
O Woeald Mot Rekire - — - e —_—
; Harire Conditionaliy
i Miditary Duty Explanabian and Comments
[ Other (Fw(plmn)
D, PERSONAL CHAMGES
Hama
b Adklress
U1 Phone Mumber '
© Boneficiary foor i

FAtigch lotter of juatilhication cortificate, or dipiomo o3 appropriate

P r/ans

SR liAT

EOAMI, LITED OF O i'+ ATOR

TO BE RETAINED A5 A PERMANENT RECORD INM EMPLOYEE'S FILE




f e ]

Lm& !n" : T by # &
COUNTYO}SPAQFANBURG

,a.?.l“,’ﬁ

E@

=
Y

Charles Clevenger S tmans Sheriff's

NAME

s 3712-88

SQCIAL SECURITY MNO.. T L e

Dcputy I/Un1£01m PaLroL

— S

A. EMPLOYMENT

UL reew Emploves

I Reinstated Emplovee

Euplamatan ot O

B, SALARY CHAMGE
}{ Framaolinn

- Demotion

1} Longevity Increase

© 1 Chossification Change
T Transter

FHaspitalization
nsurance In AIFanGe

Lafe tmsuronce ,A.Cm-im.'

[Lepiaces Termminated
E_mpEoyec

.. Other "Exploin®

S651 S1a7 404

State Rebrement

T oPsbos Retaement

Deduction

Annual Salaly 518 35

C. TERMINATION -

© Resgniation
Iwith notige)

g Mot Rehirs

T Dismissol A . " —
Rehire Condiionally Tontisative
Layoff PRV Ut LA SR U —_

©1 Mikitary Duty Ewplanction amdd Commonts:
vl B ‘

DY Qiher (E.\pla{n]

1700 [T

D. PERSONAL CHADMGES Now Mamo — R P
T Mame Plaw Acfross . _ B
. Address ’
i1 Phong Phamber T i SV ATE
1 Beneficiary I
T Other TExplain ) )

E. i.EAVE Datea: o Lege AEress
P Leove of Absence From_ ) T o
- Meeolion - fre-ted Y JJ‘,T Regular 0

UoSick

Loammentss

1 Military :
l] Othcr (Explain !

Eaplanation and Jomments:

st Yaocation Pay

F. YERIFICATION BY T Drucatinn Crodit Documoenied
FERSONMMEL OFFICE non Y - | Approval Becommenidd
o - = o ‘Dl,l‘- -Ll”i,ﬂ‘\i?‘;‘(j‘lf - V P EATT TN TY ADMUEG S THATOR ’ - fear
G. FINAL ACTION . . . L. I, i -~
T Approved Tair T poRyISAN T TATE AR aT, B E L ONEEL LD MG TTES ES N
LAy !
i Disapproved ereentoanL DiRee ol K i : iAHMAT, MOAND OF M4 GSIOHERS

wAnach letter of qustification, certificote, or diploma as appropriate

SMATLWE AT T

TO BE RETAINED AS A PERMANENT RECORD IN EMPLOYEE'S FILE

oY oM LR ATOR




P

REQUE! "7 DR PERSONNE! 4CTION /-
COUNTY OF SPARTANBURG

Charles R. clevenger Nengnmert . Sheriff's o Do L0-11-89

MAME

soCiAL sEcuRiTY nowii . 0

- T paaliie} P Ay

A, EMPLOYMENT ' b Tatle L

-t

Gee Narc/Vice CfEf. I 8651 5167  40A__
Oct. 7, 1989

U1 how Employes

— ‘ - » wal i

T Raeinstoted Emplovee : RLPEl wes Terminalied
Emploves

Srodit

. Cther [Explain)

£
B. SALARY CHANGE Fow Judr Tiths Narc/V1ce Offlcer I.I: siistion 86572 5a67  4lB.
X fromotion . ?\\_,m*.\: e
stien Mo Lerartment - ] I AN
L o Inereas 1 Begin Deduntien L0 Flasptaiization _ C Stale Relisomont
P ‘1 Longevity Increase Insurance
¢ Classification Change Tron Deduntoe T e Insgronce = Pl o Hetormont
Transfer
i i Deduction Explonation and Commoents:
Officer has met requirementis for
Narc/d:ce Officer I  Annpual Saéary 520,244,.00
C. TERMINATION - ] 7 oo . .
ENE I SRR R R+ Lo o~ 3+ AR ) Poon
B Y aton ) - ’
iwith asties) e _
C RIS IoH ST T - - : -
granen i Wouki Rebire / L . . L
I Would Nt Rehire KAk S — _ e e -
© Rehare Condibonally )
Military Duty f\planclnon ond Comimenis:
o ki !
1 (ther (Exploin)
2. PERSOMNAL CHAMGES : “4("« Rlame . Tiw e
T otlome inw Adddress ,7 . -
B ARELT
11 Address ™
. Fhong Number e Ee——
T ficiary : Tl M i oo - o mmmmm o . _
T Other (Explain) Lapionateen arnd Commansts:
E. LEAVE i Dates: C Leave Addras
T Leave of Absence ! . To : - S B L
Wacalion Ranucst Regular Pav T Regquost Vacation Pay
DSk —— — —— ——

'] Military
b Othear Expioin

F. VERIFICATION BY PO Budgeted Ponition S Longevity Incregse B 7 Feucotion Credit Documented
PERSOMMEL OFFICE — Doation Yooar T Corpern Too it Degume e  Appraval Beeommended

NS TVRES TS § PR R R SN b

G. FINAL ACTION B 1 —
i CRIEM AT, P RO L TDMMITTED
Approved v P SO E fa) 5
— Drapproved A HAT. ARD) G S D DR E i - o
{ H
1

“ Attech Iottor of jushficabon, errtificate, or diploms as appropricte

DUTHATURE ANy TITLE 3§ DRV ATOR

TO BE RETAINED AS A PERMANENT RECORD M EMPLOYEE'S FILE




TTOR PERSONRNEL A7 TION

COUNTY OF SPARTANBURG

REQUE

m_Sheriff's

R.

IAME

oy

! 5

DOAL TECURITY

! i
: P T e e T
! L — e S -
! B. SALARY CHAMGE
T Promchion . B
PoEupiongten and Jomments: ¢
| i
. - | - el . o
= e . ! o R L e
€. TERMIMATION T Rewrimation . i s
7 Rusdgnation L \”‘"-*C‘lffi o7
{with notice} ok Qhion Lefter i . -
o To Follow Cuabity of _
i1 Resignation o it ‘ Attitode :
{without notice) I Wouid Rehire AL S S
1 Pismissal 2 Wonid Mot Rehine | Attendance _ o .
:Zi Lavaff P ehyre Conditionally Initiative
1 ayafi - e — - [
. Mi’lilcly Duty Explenation and Comments:
1 Other (Explain)
. PERSOMAL CHAMNGES 0w
™ Meme o
X Address
3 Phone Mumber
St e Aokaros
¥. VERIFICATION EY T sl T _ - T
PERSOMMEL OFFICE - e - ]
G, FINAL ACTION o _
e - La EN-La— ]
Coslanas oeoond Comment,
. -7
“Atiach letter of qustincanon oortihicole, o dipiomz oL oappropriate T, L R ! \
. & - L
SIGEATLIG 1"”{:‘ TUTLL OLAD O HER TaAa .'(H-‘r"hf'rr-“:-_—‘“_ -
TO BE RETAINED AS A PERMANEMT RECORD IM EMPLO\’EE'S."FILE|

P A » e



EF Me,

NAME »

DEET N,

JUOB TITLE:

Currernt salary:
Grade s

Ferformance wrabing:
Rater:

Iriewrease fachor:
Fmount of increase:

MNew annual pay:s

FERGOMMEL ACTION

Merit Pay irnoreass 771791

S

CHARLES CLEVENBER
Sk

DETEDTIVE

B3, 408 Qg

i

i

Fa 873
Do JOHNSGON .
o B2
HGH99

S4l@7



Form 201

SERVICE AWARD EARNED

\ | | ) )
EhfLOYEE SERVICE RECOkD

DATE 1SSUED SERVICE AWARD EARNED

DATE ISSUED

ACHIEVEMENT AWARDS
T T S - B DN A
* SR V-i-pF H 17,35 Cot .
. , too TF e b AT NS R WL B TP SRR IR T SR S
- ; ww. ,.\ o ,h&.! 7 ﬁ . M‘.. m ..w.wa IH.\ ) P \ i
. i ‘g\,\m iW .\&.\m .L.Nf.\\m,h \K.N ;ﬁ..mx
S - APl A . 3 7 L

ﬂm» Ve ‘W.L\,ﬂ m,.w\ L P o, ,I.\ » ﬁ.. . " s

LW < , g r.» N ...u \\ %.W.twn & \VQK“M. Ll
R AR e f o ,

COMMENTS
Code iast Nams First paid, Dent Position Employment Date

S [ i iy it
Ve dltasr b ¥ ”



SPARTANBURG ©OUNTY (3-1-85)

MPLOYLE OREENTATION

Reporting ) NdmL ol Emp,gy.,.“~—w. ﬂﬂ*qﬂf{EmHWTEa“;gﬂ ““——ﬁgﬁEFﬁgqqt
Job / Werk Job ¢1t1e R T © The veqular work weck beqing on Saturday
Schedule and you will be paid depariment on a bi-weekly bacis on

Thursdays bofore 4050,

Wezkly Hours: on 5

Annual Salary: <77

Pay

Overtime 3s wore porforeod beyond nd??ﬁ? working hours,  Authorization for

Gvertime overtime is apnroved 5ErELOr.

catiogn, porsonnel actions,
B, odength of service, conduct
Your porsonnaz] records are

, YOour LErmanont ooy
tmployse i work performance. ¢
Records on the job, promotic

permancently main

_ Your employmuent s gondit
Physical the County Doctor.
Examination

] Every accident, no manley how §1iaht, mist e reported (0 your Subcrvisor
Safety immediately and in ono cane Tater fhen oy the shift which it occurrad, A
writien report sust be complotod by e supervisor and forvarded to the
Personnel Office.  Accident prevention depeads ypon the employee to be successful,

hours

Annual Leave - Hey !h1'€r accrue  ennual leave ab the rate of ]
per month Tor the first year: thereafler at the rate of - - “hours per
month. Annual itdvu may nol be used until satisfactory comdﬁet1on of six {6)
probationary perivd, Koeguest Tor annual leave <kall be submitied to Your super-
f.eave | __visor and may be Liven anly after approval by the department head. L 3

Sick Leave - Hew Itires accrue sick leave at the rate of o o hours per

month,” Sick leave s a benefit and should not be abused.

iy cmeht System - Al regular full-time

S, C. State and Polics OfFficer's Hotiy
ate, refor to hooklet,

s R
. -
Retirement employees are required to particip

ATl empioyees are nired for a probationary period of six (6) months.  Upon
Y ¥ F !

Performance satisfactory complction, you will be placed dn permarent employment stalus.
Assessment Assessment of performence wiil be conducted hereafter annually,
| y - - e . -
. i dotices concerning nelic i » schedules, job openings, etc., are
g“]]gt‘“ posted on the bulletin boards, you arc urged to check Trequently.
oards

and whose

AT county empiovros
receive

emplovmant hsw

tmployee N . e 3 £ eh:
H!?Ei] th/!_'llrt“ qr GU’l 'I“all 1Ay Tifs GUrOVINIOns o7 The
) emploves' < araup insuranca 1. nealth/11%e insurance
Insurance - o 5 i
shall commence nuon the comnlelf amployment,

[ have read and undeestand the shove and T desive to be signed up as an
employee of Spartanburg Lounty,

R N T L

Signature of Intorvicwor Signaturu of Emp10yee

v

“pates T Date




7, -

QFFICE OF

Spartanburg County Personnel

County Administrative Building

P.0. Box 5666
Telephens {B03) 596-2522

Spartanburg, Houth Cacoling 29304

BONNIE HAMMOND TONY BELL
Personnel Administrator March 20! 1995 Personnel Administrator
Operations Policy and Benefits
TO: Officer Rusty Clevenger

Sheriff’s Department
SUBJECT:  Secondary pari-time employment
Approval of -

This is to advise that your request of March 19, 1995, for secondary part-time employment has
been approved by the County Administrator subject to the provisions of Chapter XII, Section
12.1 {a,b,c,d) of the Policies and Procedures Manual for Spartanburg County.

In this regard, it is your responsibility to immediately notify your Department Head and the
Personnel Office of any change or termination in such secondary part-time employment.

Sincerely,

e Bammmoncd

Bonnie Hammond
Personnel Administrator

BH:ajr



REQUEST FOR EMPLOYMENT OUTSIDE COUNTY SERVICE

MARCH 19,1995

(Date)
FROH: RUSTY CLEVENGER DEPARTMENT: Sheriff’'s Office
{Employee)
T0: County Administrator
VIA: Department Head

SUBJECT : Request for Part-Time Employment Cutside County

In accordance with provisions of Article 12.1 of Rules and Procedures,
it is requested that I he permitted to sccept Qutside County Service.
The following information is submitted for consideration:

SVANGEL CATHEDRAT,
Place of Employment: LVANGEL CATHEDR

Hours of Work: 4 or, Days of Work:

Other Supporting Information: THIS EMPLOYMENT IS A ONL TIME ONLY

I understand that this employment is secondary to ky primary position
witht he County and certify that it will not interfere with my regular
employment with Spartanburg County Government and is mot in violation
of any existing state laws. T understand that if this request for
secondary employment is approved, I hereby release the County of all
liability for such claims, injuries, ete. that may result from subject
empioyment.

It is understood that without Prior approval of County Administrator,
no County property, equipment, uniforms, vehicles, ete. will bhe used in
the conduct of such approved secondary employment. Further, I will
advise my Department Head and Spartanburg County Government
immediately, in writing, upon termination offﬁhis secon@a;g employment.,

(Date) (Employee’s Signatuée)

w***yc***ww***s«******w**ww**ww*****w*ww**ww***w*****w*w***w**w******ww

V(Date)

FPROM: DEPARTMENT HEAD
TO: COUNTY ADMINISTRATOR
i. I have reviewed the above request and {do) ' r (do nory ___

recommend approval.

Signature:




= A
OFFICE OF

Spartanburg County Personmnel

County Administrative Building

P.O. Box 5666
Telephone {803) 596-2522

Spartanburg, Houth Cavoling 290304

BONNIE HAMMOND " TONY BELL

Personnel Administrator Febmary 3’ 1995 Personnel Administrator
Operations Policy and Benefits
TO: Officer Rusty Clevenger

Sheriff’s Department
SUBIECT: Secondary part-time employment
Approval of -

This is to advise that your request of February 1, 1995, for secondary part-time employment
has been approved by the County Administrator subject to the provisions of Chapter XII, Section
12.1 {a,b,c,d) of the Policies and Procedures Manual for Spartanburg County.

In this regard, it is your responsibility to immediately notify your Department Head and the
Personnel Office of any change or termination in such secondary part-time employment.

Sincerely,

Bonnie Hammond
Personnel Administrator

BH:ajr



REQUEST FOR EMPLOYMENT QUTSIDE COUNTY SERVICE

R A

, (Date)
ff'? . (;’]vf,.— e
FROM MWSTY Ly Shle ot DEPARTHENT: Sheriff’'s Office
(Employee)
TO; County Administrator
VIA: Department Head

SUBJECT: Request for Part-Time Employment Outside County

Place of Employment: #7 | C 'Uifkrg“r{cf\
% h -
Hours of Work. B or, Days of Work: .:Dﬂlef1E¥¥“/
[ f i i Fav
Other Supporting Information; CA LY / [ ime

I understand thar this employment is secondary to Ny primary position
witht he County and certify that it will not interfere with my regular
employment with Spartanburg County Government and is not in violation
of any existing state laws. T understand that if this reguest for
secondary enployment is approved, I hereby release the County of all
liability for such claims, injuries, ete. that may result from suobject
empiloyment.

It is understood that without prior approval of County Administrator,
no County property, equipment, uniforms, vehicles, ete, will be used in
the conduct of such approved secondary employment, Further, T will
advise my Department Head and Spartanburg County Government
immediately, in writing, upon termination of tqig)secongfyy employment.

o~ ' .
i) . d y
cifl“‘VB J{@Jwﬂ -mﬂﬁTﬁﬁdwf*
(Date) (Empquee’s Signdﬁure)

****************ﬂ************‘k****W**W*********W*************:&**ﬂr***‘k

{Date)

FROH DEFPARTMENT HEAD

TO: COUNTY ADMIKISTRATOR

1. I have reviewed the above request and (do) » {(do not) ,

recommend approval.

Signature:




Lt -1

OFFICE OF

Spartanburg County Pergonnel

County Administrative Building

F.0. Box 5666
Telephone (803) 596-2522

Spactanburg, Houth Cavolina 29304

1E HAMMOND TONY BELL
SO Personne] Administrator
Personnel Administrator October 26, 1994 sonnel Adminisuat
Qperations
TO: Detective Rusty Clevenger

Sheriff’s Department
SUBJECT:  Secondary part-time employment
Approval of -

This is to advise that your request of October 24, 1994, for secondary part-time employment
has been approved by the County Administrator subject to the provisions of Chapter XII, Section
12.1 (a,b,c,d) of the Policies and Procedures Manual for Spartanburg County.

In this regard, it is your responsibility to immediately notify your Department Head and the
Personnel Office of any change or termination in such secondary part-time employment.

Sincerely,

Bonnie Hammond
Personnel Administrator

BH:ajr



- REQUEST FOR EMPLOYMENT CUTSIDE . MNTY SBRVICE

fe " Y ."' s Vi f i'l:{’_: ;'-;,_f . I.‘f‘\' 7 '{ Lol ",: ‘ ’ s !m_;{' [
FROM: ™vid R L SRR DEPARTMENT: -
(EmpIcyae)

TO:  County Administrator

VIA: Department Head

SGBJECT: Part-time employment outside County Service; Request for -

In accordance with provisions of Article 12.1 of Rules and Procedures, it is

requested that I be permitted to accept Outside County Service. The following
information is submitted for consideration:

Place of Employment: S R At R T oo TR L
Hours of Work: ' OR, Days of Work: z i R
Other Supporting Information: ‘ R

I understand that this employment is secondary to my primary position with the
County and certify that it will not interfere with my regular employment wich
Spartanburg County Government and is not in violation of any existing state
iawd, I understand that if this tequest for secondary employment is approveg,
I hereby release the County of all liability for such claims, injuries, ete.
that may result from subject employment.

It is understood that without prior approval of County Administrator, no
County preperty, equipment, uniforms, vehicles, etc. will be used in the
conduct of such approved secondary employment. Further, I will advise my
Department Head and Spartanburg County Government” immediately, in writing,
upon termination of this secondary employment. - .

. o
N >4

’

r _

S - Sl e L e

(Date) (EmployeeTs Signature)
'n"k"r'r'k‘k***'k‘fv**********’**‘k*******‘k‘k******‘k******************************i’*#*wxwm"x

(Date)
FROM: Department Head

TO: County Administrator

I have reviewéd the above request and (do} + {do not) 4
ecommend approval.

T

Signature:

(Submit original to Personnel Director for processing and disposition)



L A
OFFICE OF

Spartanburg County Pergonnel

County Administrative Building
P.0. Box 5666
Telephons {803) 595-2622

Spartanburg, Houth €arolina 29304

BONMIE HAMMOND TONY BELL

Personnel Administrator September 22, 1994 Personnel Administrator
Operations Policy and Benefits
TO: Officer Rusty Clevenger

Sheriff’s Department

SUBJECT: Secondary part-time employment
Approval of -

This is to advise that your request of September 19, 1994, for secondary part-time employment
has been approved by the County Administrator subject to the provisions of Chapter XII, Section
12.1 (a,b,c,d) of the Policies and Procedures Manual for Spartanburg County.

In this regard, it is your responsibility to immediately notify your Department Head and the
Personnel Office of any change or termination in such secondary part-time employment.

Sincerely,

Bonnie Hammond
Personnel Administrator

BH:ajr



REQUY ° FOR EMPLOYMENT CUTSIDE COONTY . WVICE

,:[ _ !Cl ) CI, 4
. (Date’ o
] T _ R Y
FROM: bl T o jmel | DEPARTMENT: (T e AR
{EmpIloyee)

gACH County Administrator

YIAT Deparcment Head

SUBJECT: Part-tcine employment outside County Service; Request for —

in accordance with provigions of Article 12.1 of Rules and Procedures,

‘equested that I be permitted to accept OQutside County Service. The foo: wing
information is submitted for consideration;

- _ < o ey -7
Fiace of Employment: RS LR -

. ] L T
Hours of Work: <+ OR, Days of Work: Iv “hy b !

Jtner Supporting Information;

understand that thig employment is secondary to my primary position witn e
ounty and certify that it will not interfere with my reqular employment wi

) b

Spertanburg County Government and 1is not in violation of any existing srac
law I understand that if this request for secondary employment is approved.

3
ereby release the County of all liability for such claims, injuries, erc.
£ may result from subject employment .

[

It is understood that - without pricr approval of County Administrator, .
sounty  property, equipment, uniforms, vehicles, etec. will be used in h

conduct of such approved secondary employment. Further, I will advise oy
Separtment Head and Spartanburg County Government immediately, in writing,

U]

“on termination of this secondary employment. - STy Y
R ' . { B &
14 - -;‘ -~ {""‘ "‘,f =‘: ) ”‘.'f"» f i: iAo vy -
IR R A G A L7
(Date] (Employee § Signature.

FElM: Department Head
PR County Administratoer

i I have reviewed the above request and (do) + (do not)
Tecommmend approval .

——

Signature:

'™

tSubmit original to Personnel Director for processing and disposition)
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OFFICE OF

Spartanburg County Personnel

County Administrative Buliding
£.0. Box 5066
Telephone (803) 596-2622

Spartanbucg, Houth Caroling 29304

B AMMO T
Pe?s:;l:::e? Ednﬁnistrylgr September 16, 1594 Personngtx::ift’i;l{mor
Operations Policy and Benefits
TO: Officer Rusty Clevenger
Sheriff’s Department
FROM: Dennis Taylor, Chairman

Spartanburg County Safety Review Board
SUBJECT:  Accident/Incident Review
Fox Accidents 7/5/94

eviewe + September 14, 1

After veviewing the facts concerning the accident/incident in which you were involved, the
Safety Review Board made the following findings and/or recommendations:

river found not in error - inciden

This procedure is in accordance with Spartanburg County Ordinance No. 141.

1 accept the findings and/or recommendations of the SAFETY REVIEW
BOARD.

1 have new evidence to present and plan to appeal the findings and/or
recommendations of the SAFETY REVIEW BOARD.

Employee Signature
PLEASE NOTE: Complete one copy of this ietter and return to Ann Rickard, Safety
Review Board Secretary, Personnel Department, Administrative
Building.

cc: Department Head



WEST FOR EMPLOYMENT OUTSIDE COU ¥ SERVICE

=1 -2
(Date)

rroM: (HARLES R. CLEVENGER DEPARTMENT: DHELIFFE  DeTeCT) ve
{Employee)

TO:  County Administrator

VIA: Department Head

SUBJECT: Part-time employment outside County Service; Request for -

In accordance with provisions of Article 12.1 of Rules and Procedures, ir i

s
requested that I be permitted to accept Outside County Service. The following
information is submitted for censideration:

Place of Employment: h«OLLbdFFZKfS(ﬁ\ /\A{LQSEELQG;iJ7_ FPARY
Hours of Work: ¥ OR, Days of Work: AN DAY o W/ EEI

Other Supporting Information:

I understand that this employment is secondary to my primary position with the
County and certify that it will not interfere with my reqular employment with
Spartanburg County Government and is not in violation of any existing state
laws. I understand that if this request: for secondary employment is approved,
I hereby release the County of all liability for such claims, injuries, etc,
that may result from subject employment.

It is understood that without prior approval of County Administrator, no
County property, equipment, uniforms, vehicles, ete. will be used in the
conduct of such approved secondary employment. Further, I will advise iy
Department Head and Spartanburg County Government immediately, in writing,
tpon termination of this secondary employment.

(o-]-92 Cheuter K CW%

{Date) _ (Employee's Signature) ?

*'k**‘A"*'**‘Ir*'k***'Ir'Jr').'*'k'k*"k'k'ir'k'k‘.&"k'k?k")cfc‘k‘k'k*‘k'k'k‘k'k‘k****‘k****‘k*'k*‘z'r'k*‘k*'ﬁr*'ki"k**-k*******'k‘k*

f- 3 o3

(Date)
FROM: Department Head
TO: County Administrator
1. I have reviewed the above request and {do) 5' + {do not) ;

recommend approval.

-

Signature: inaf?Lxla“z ﬁl{?ﬁfgﬁEQL I3 [
7

(Submit original to Personnel Director for processing and disposition)



/o, e
OFFICE OF

Spartanbury County Personnel

County Administrative Building

P.O. Box 5666
Telephone (803) 596-2522

: Spartanburg, Houth Cacoling 290304
AMY 5. ALMOND BONNIE HAMMOND

Personnel Director June 7, 1993 Administrative Assistant

TO: Officer Charles R. Clevenger
Sheriff's Department

SUBJECT: Secondary part-time employment
+ Approval of -

This is to advise that your request of June 1, 1993,

for secondary part-time employment has been approved
by the County Administrator subject to the provisions
of Chapter XII, Section 12.1 (a,b,c,d,) of Rules and

Procedures Manual for Spartanburg County.

In this regard, it is your responsibility to immediately
notify your Department Head and the Personnel Office

of any change or termination in such secondary part-time
employment .

Sincerely,

(%’(Wm kfwﬂowzfd/
Bonnie Hammond
Acting Personnel Director

BH:ajr



PERFORMANCE AFPPRALSAL
CALCULATION WORKSHEET: Non-supervisory Employees
DATE: 03/24/93

NAME: CHARLES CLEVENGER
JoB TITLE: DETECTIVE

Average Factor Weighted

Rating Weighting Rating

KNOWLEDGE OF J0B 3.00 6.14 0.4200
QUALITY OF WORK 4,00 0.14 0.6600
QUANTITY OF WORK 3.33 0.09 0.3000
DEPENDABILITY 3.33 0.11 0.3667
ATTENDANMNCE 4.33 0.09 0.3900
INITIATIVE & ENTHUSIASH 3.33 0.07 0.2333
JUDGMENT 3.33 0.10 0.3333
COOPERATION 3.33 0.09 0.3000
RELATIONSHIPS WITH QTHERS 3.67 0.07 0.2567
COORDINATION OF WORK 3.00 0.07 0.2100
SAFETY & HOUSEKEEPING 3.33 0.03 0.1000
TOTAL = 3.4700

GMM
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APPLICATION TRANSMITTAL

T0: DATE:

SUBJECT: Application and/or Resume - Transmittal

APPLICATION: - : POSITION:

1. Attached application for employment is forwarded herewith for your review and
consideration. After you have interviewed, please indicate in the section
provided below your remarks concerning the individual in question. if an

_1nterview is not desired, please indicate accordingly.

2. please expedite the return of this memorandum and attached correspondence to
the Personnel Office.

******************w********************************

DATE: '~ R f‘l ,(
i

T0: PERSONNEL DIRECTOR

REMARKS: /i aCane . % S el

**********************************

. S
{\_,” ¢ - Zexfn,&d‘,
STGNATURE




SPAE BURG COUWTY
CODE Gf COHDUCT

Because the naturc of public empioyient is public service, the highest standards of

conduct and decorum is required. inerefers, eonduct reflecting unfavorable upon the
County governmenl, its departments, or magloyees cannot be condoned. Breach of re-

quired standards of conduct will form the Lasis for any actions.

The following conduct shall normally ba greunds for a reprimand. towever, the list is
not inclusive of other misconduct whicn may worrani a reprimand,
Faiture to report an injury,
Failure to wear satoely eouipee e orequired by poiicy and conditions.
Failure to follow safe working procedures ar Lo obey safely signs or notices.
Faulty work or carcless work Labits which resulis in waste or breakage.
. Misuse of governnont time such as but not Jimited to the following:
a. not sterting work on time

T o N~

b. quiting or leaving work rarly

c. unauthorized visiting in ancther department

d, ioitering

o. not keeping engaged in assignod work

f.  dinterferring with other vaployee's wark routine

g, violation of founiy's vules on solicitation and distribution
h. unauthorized bwveats

1. excessive abscnces o tardiness

j. other similar pnacceptabie hohavier

fxcept where otherwise noted, the following conduct will result in dismissal for the
first offense, However the Tist is nol exclusive of other serious and aggravated
misconduct which may warrant dismissal:
a. Absence of three (3) consective days without notification Lo your supervisor
b. Gambling during working hours
Throwing objects, running, horse olay or other acts endangering self or cthers

C.

d. Morking on personal jobs during working hours

e, Defacing County proporty or tho property of a fellow employee while on
County property.

f. Deliberate damage Lo, theft to, or destruction of County property or the

preperty of a fellow omprioyee while on County property

g. Restriction of output or the intimidation af others in an attempt Lo restrict
output

h, Leaving the employee’s assigned work areas duriag working hours without the
permission of a SRty isor,

i. Possession or use of intoxicatos or illegal drugs on County property

j. Threatening, intimidating ur coercing a jollow employee

k. Gross insubordination

1. Willfully giving false statements Lo supervisors, officials

m. Falsifying infarmation on an application for enpioyment

n. Willful and repeated failure o honor court judgments or failure to pay credits
when the obligation is uncontested

o. Acceptance of improper gratuities

p. Refusal to be examined Ly & County authorized phrsician when so directed

q. Offepsive in mapsner or actions o the gzneral public or feliow enployees

1 have read and understand the above and 1 desire to be signed up as an eaployne of
Sparianburg County. ]

?

~ - %igialare OF Enployce

Late




SPARTANBURG COUNTY
EMPLOYMENT APFLICATION

{Pleuse Print Plainty)
The Civil Rights Act of 1964 prohibits discrimination in employmant bacuuse of race, coler, raligion or national arigin.
Public Law 90-202 prohibits discrimin ation because of age. Youore not raquired to answaer any gquestions that may be
in diract conflict with the Civil Rights Act of 1964 o5 emended.
AN EQUAL EMPLOY MENT OPPORTUNITY EMPLOYER M/F UNDER CIVIL RIGHTS ACT QF 1946 AS AMEMDED) AND
(SECTION 504 of 1973 REMABILITATION ACT FOREMPLOYMENT OF HANDICAP) The avoilability ofspecial servicos,
if raguired, will be afforded when a nofice of 24 haurs is givern, .

DATE, o =

CLAsS CODE L. VP
iPERGONNEL USE ONLY)

i.
INAME sci ™~ s } A A iy SGOIAL SECURITY MNOTETD - .

PRESENT ADDRESS k. o L .
Strect ; Cite Srote Zip

eenone vo. o NN, siron e .. i
Moml Oay Yeor

DO YOU HAVE MEED FOR SPECIAL ACCOMODATIONS OR AUXILIARY AIDS FOR EMPLOYMENT TESTING SLCH AS READER,
INTERPRETER, FTC. 1 }YES £} NQ

Plegse soecily o yog hove mny ohyncat hmilgtic: focrively parforming the job for whwh you cre cpphang

whot wduld srevert io

C¥as athe Hges eplon —-

Are you witling to subnnit 1o a physizal exerunolion by o counpetent physician? o) Yes ¢ N

Are you refoled to anyone employed by Sparianburg Caunty:

\ N
i 7" L3 ‘.1. - - —_— [
Mame Reigtionship Department

In case of emergency, plecse notify:

Ty - L e g L 7. i, Y . oy T Lo T

. -._("j"" 1y i) T \:.. 1 ALY S - H,i,‘,”_,l_?{;gl.‘_'.]_’{ﬁlﬁ-_.'_.:‘} _A sk R B
Meonme Addre.s ’ Phone Na.

PRE-EMPLOYMENT INFORMATION

SALARY CXPECTED: |, -

il
y

POSITION APPLIED FOR .

7 i A
REFERRAL SQURCE: 2 Advatseneat (8 Frend 3 o;m:-_;w,‘lu.! TN I 0 3
iy ;

DO YOU WANT 70 WORK: & Fullime 13 Postime 13 On Shiés o0 LIV I

HAVE YOU EVER WORKED FOR SPARTANBURG COUNTY BEFORES Ilt"i{g.__,lf‘ YES, WHENZ
a i )

IF HIRED, OM WHAT DATE WILL YOU BE AVAILABLE TO START WORKY #LAL

e M

HAVE YOU FVER BEERM BOMDED? 12 ¥ 2 Mo Hso. {or what job? _

¢ J

ARE YOU A YETERAIY Z vus & No 0 oves, =t Franch ol mebrory e ere

Romk o et e —

1 EDUCATION

— o e T [~ T COLEGE T GRADUATE:
b eEMENTARY 1 UMNIVERSITY . PROFESSIONAL —
SCHOOL NAME et R
YEARS COMPLETEDR iCIRCLE) AS56 T 1234 723+
DIPLOMA/DEGREE Yoot [ R
DESCRIBE SPECIALIZED 11 ADOING MACHINE 1 CALCULATOR T2 ¥YPING - T SHORTHAMD .
TRAINNG, APPRENTICE-SHIP, SPEED SPEED
SICGLLS, AMD EXTRA-CURRL
CULAR ACTIVITIES, o COMPUTER 3 ACCOUNTING [ PAYROLL I PURCHASING

COMMEMTS:

SEARTANBLURG COUNTY y
YOUR SOCIAL SECURHTY NUMBER M_&’b

EEO REPORTING AND PERSONNEL RESEARCH

Poler The safarmaotien requested in 1his sechion s not veed s evoluate your agp!

reporling ong personael research reguirernents <
Lot Farsr Midgle Todars se. Doy  Year
Nome - - - b Vo - - /7' . - S R
AZL I

L NG i = S
2.5 Fresent {ounty Employes

ication. This infarmutian is neaded to saristy Equal Employment Gpoerunity

e Counry.

1.12 Former County Emplayee 3. i Mever Employed by

dub (Thiy luh o detaghad

Check cuu'/)
Mo Day Year Mote: The 1272 Humen Allairs Low Prohibits Diseriminolian Bosed On Age.
Dote of Birth: .; - e
_"_}i LS (i L dha a1 N
_+ Posronis apphed for: ‘ 1 ¥
Ty e -
Race {check ouc;};) 127 White 2 Black 4 Hisparic 4 _ __ Aswon or Pacfic bonder 5 Americon bnhon oc Alosken MNotive

F M :// M
Sex- i! Femnle 5l Male Maritol Status: “Single 0 Murried




REQUEST FOR EMPLOYMENT QUTSIDE COUNTY SERVICE

NOVEMPER, 20 1995

{Date)
FROM: CHARLES R, CLEVENGER DEPARTMENT: Sheriff's Office
(Employee)
TO: County Administrator
VIA: Department Head

SUBJECT: Request for Part-Time Employment Outside County

In agcordance with provisions of Article 12.1 of Rules and Procedures,
it is requested that T be permitted to aceept Outside County Service.
The following information is submitted for consideration:

Place of Employment: PICCADILLY CAFETERLA

Hours of Work: g or, Days of Work: VARTES ON My SCHEDULE

Other Supporting Information:

I understand that this employment is secondary to my primary position
witht he County and certify that it will not interfere with my regular
employment with Spartanburg County Government and is not in violaticn
of any existing state laws. T understand that 1f this request for
secondary employment is approved, I hereby release the County of all
liability for such claims, injuries, ete. that may result from subject
employment,

It is understood that without prior approval of County Adwministrator,
no County property, equipment, uniforms, vehicles, etc., will be used in
the conduct of such approved secondary employment. Further, I will
advise my Department Head and Spartanburg County Government
immediately, in writing, upon termination of this secondary.employment.
oY S A A
NOVEMBER 20 1995 I Y ,./ C (ﬁ_i Cot A
(Date) {Employee’s Signature)

w*****w*****w****w**w***w**ww**wwwwwwk***w*ﬁ*ww****w*w***ww*****ww*w*

,f’" - .
(Date)
FROM: DEPARTMENT HEAD
TO: COUNTY ADMINISTRATOR
1. ‘I have reviewed the above request and (do) “ _, {do not) ;

recommend approval,

Signature: SRR,



-~ -

OFFIGE OF

Spartanburg County Personnel

County Administrative Building

St P.0. Box 5666
EESA Telephone (803) 596-2622 )
S : Spactanburg, SHouth Carolina 29304
BONNIE HAMMOND TONY BELL
Personnel Administrator November 22’ 1995 . Personnel Administrator
Qperations Policy and Benefits
TO: Officer Charles R. Clevenger

Sheriff’s Department

SUBJECT: Secondary part-time employment
Approval of -

This is to advise that your request of November 20, 1995, for secondary part-time employment
has been approved by the County Administrator subject to the provisions of Chapter XII, Section
12.1 (a,b,c,d) of the Policies and Procedures Manual for Sparianburg County.

In this regard, it is your responsibility to immediately notify your Department Head and the
Personnel Office of any change or termination in such secondary pari-time employment.

Sincerely,
Dl
Tony Bell

Personnel Administrator

TB:ajr



REQUEST FOR EMPLOYMERT QUTSIDE COUNTY SERVICEH

{Date)}

TN WAV O d
FROM: [2K13l: CLEVE NG el DEPARTMENT: Sheriff’s Office

{Employee)
TO: County Administrator
VIA: Department Head

SUBJECT : Request for Part-Time Employment Outside County

In accordance with provisions of Article 12.1 of Rules and Procedures,
it is requested that I be permitted Lo accept Outside County Service.
The following information is submitted for consideration:

= ; e 3 .
Place of Employment: 2959 Hot 1] Crtizens Of ComAanY

4_ ,
Hours of Work: “T/WE&H or, Days of Work:

Other Supporting Information:

I understand that this employment is secondary to my primary position
witht he County and certify that it will not interfere with my regular
employment with Spartanburg County Government and is not in violation
of any existing state laws. I understand that if this regquest for
secondary employment is approved, I hereby release the County of all
liability for such claims, injuries, etc. that may result from subject
employment.

It is understood that without prior approval of County ABdministrator,
no County property, eqguipment, uniforms, vehicles, ete. will be used in
the conduct of such approved secondary employment. Further, I will
advise my Department Head and Spartanburg County Government
immediately, in writing, upon terminhation of this secondary employment.

. ;) : .y )
(-79-9¢ km¢¥@aﬁw (,fixfb¢%v’w
{Date) (Employee’'s Signature)

*************w*****W***'ﬁ*'k*W******W*W*******ﬂ*******************k****

(Date}
FROM: DEPARTMENT HEAD
TG COUNTY ADMINISTRATOR
1. I have reviewed the above regquest and ({(do) , (do not) .

recommend approval.

Signature:




BONNIE HAMMOND
Personnel Administrator
Operations

TO:

SUBJECT:

- o=
F /
OFFICE OF _

%partanhurg Countp Pergonnel

County Administrative Building
£.0. Box 5666
Telephone (B64) 596-2522

Spatrtanburg, South Caroling 29304

June 27, 1996

Officer Rusty Clevenger
Sheriff’s Department

Secondary pari-time employment
Approval of -

TONY BELL
Personnel Adminisirator
Poticy and Benefits

This is to advise that your request of June 25, 1996, for secondary part-time employment has
been approved by the County Administrator subject to the provisions of Chapter XII, Section
12.1 (a,b,c,d) of the Policies and Procedures Manual for Spartanburg County.

In this regard, it is your responsibility to immediately notify your Department Head and the
Personnel Office of any change or termination in such secondary part-time employment.

BH:ajr

Sincerely,

Bonnie Hammond
Personnel Administrator



SCHOOL
HLEMENTARY s e 7 |8
HIGH SCHOOL 1 |2 3 |4
COLLEGE I ]2 |3 |4
OTHER (Specify)

S—— e —

DESCRIBE SPECIALIZED TRAINING, APPRENTICESHIP SKILLS, AND EXTRA CURRICULAR
ACTIVITIES:

Adding Machine Calculator Typing/Speed Shorthand/Speed
Computer Accounting Payroll Purchasing

Comments:

EMPLOYMENT RECORD

NSTRUCTIONS: Read carcfully before completing the rcouinder of this section, R is important thet this section be conmpleted in detadl if your expesicace is to be fairly cvalusted. Give
specific feformation about the natsre aad responsibilitics of ctch position you bave held. Use n separate block for cach position, evea if it in wilh the same eployer.

CURRENT OR MOST RECENT FROM T0 STARTING LAST REASON FOR NAME OF SUPERVISOR
POSTTION WITH COUNTY SALARY SALARY LEAVING

" DESCRIBE THE WORK FOR THIS POSITION:

o —
s a—

e SR o I S — -
PREVIOUS EMPLOYMENT FROM TO0 STARTING LAST REASON FOR NAME OF SUPERVISOR
SALARY SALARY LEAVING

I COMPANY NAME AND ADDRESS AND TELEPHONE:

DESCRIPE THE WORK YOU DID:




-~ ) -,
RE( 37 FOR EMPLOYMENT CUTSIDE COUNT. JERVICE

QZ4f -9

[Date)

on: C HADUES m%; O%F\IFMGFQ peparmEnT: SHEAIFE S OFFICE

T0: County Administrator

¥IA: Department Head
SUBJECT: Part~time employment outside County Service: Request for -
In accordance with provisions of Article 12.1 of Rules and Procedures; it is

requested that I be permitted to accept Outside County Service. The following
information is submitted for consideration:

Place of Emplogment: _HODFN HH(LS RO UG  LANE
Hours of Work: £ OR, Days of Work: Y / wWeer(

Other Supporting Information:

I understand that this employment is secondary to my primary position with the
County and certify that it will not interfere with my regular employment with
Spartanburg County Government and is not in viclation of any ex:.stmg state
laws. I understand that if this request for secondary employment is approved,
I hereby release the County of all liability for such c¢laims, injuries, etc.
that may result from subject employment.

It is wunderstood that without prior approval of County Administrator, no
County preperty, equipment, uniforms, vehicles, etc. will be uvsed in the
conduct of such approved secondary employment. Further; I will advise my
Department Head and Spartarburg County Government immediately, in writing,
upon termination of this secondary employment.

Q-4 -9 OMMM[Z@@WK/L__

(Date) - (Employee's” Signature}()
*‘k********ﬂ'***************************************‘&****'********************'ﬁ'**

{Date)
FROM: Department Head
TO: County Administrator
1. I have reviewed the above request and (do) )( + (do not) '

recommend approval.

Signature: Z2%7

(Submit original to Personnel Director for processing and disposition)



1.

3.
4.
5.

7.
8.

10.
11,

PERFORMANCE APPRAISAL

CALCULATIEON WORKSHEET:

DATE :

Non-supervisory Employees

04/03/92

NAME: CLEVENGER CHARLES R

J0B TITLE: DETECTIVE/CRIMINAL

Average Factor
Rating Weighting
KNOWLEDGE OF JOB 3.00 0.14
QUALITY OF WORK 4,00 0.14
QUANTITY OF WORK 3.33 0.08
DEPENDABILITY 3.33 0.11
ATTENDANCE 4,00 0.09
INITIATIVE & ENTHUSIASH 3.33 p.07
JUDGHENT - 3.33 0.10
COOPERATION 3.33 0.09
RELATIONSHIPS WITH OTHERS 3.00 0.07
COORDINATION OF WORK 3.33 ~ 0.07
SAFETY & HOUSEKEEPING 3.33 0.03
TOTAL =

Weighted
Rating

0.4200
0.5600
0.3000
0.3667
0.3600
0.2333
0.3333
0.3000
0.2100
0.2333
0.1000

3.4167

O wilba



E[‘.’_F\ET FOR EMPLOYMENT OUTSIDE COUN1 3SERVICE

09 05 26

{Date)

FROM: RUSTY cLEVEANGER. DEPARTMENT: DEPUTY < {({E RIFEE
{Emplovee)

T

TO: County Administrator

VIA: Department Head
SUBJECT: Part-time employment outside County Service: Request for -

In accordance with provisions of Article 12.1 of Rules and Procedures, it is
requested that Y be permitted to accept Outside County Service. The following
information is submitted for congideration:

Place of Employment: Rb\(A{ .. C_.'A)E-’Mf*
Hours of Work: OR, Days of Work: SUAJOAYS 4 Houls

Other Supporting Information:

I understand that this employment is secondary to my primary position with the .
County and certify that it will not interfere with my regular employment with
Spartanburg County Government and is not in wviolation of any existing state
laws. I understand that if this reqguest for secondary employment is approved,
I hereby release the County of all liability for such claims, injuries, etc.

that may result from subject employment.

It is understood that without prior approval of County Administrator, no

County property, equipment, uniforms, vehicles, etc. will be uvsed in the

conduct of such approved secondary employment. Further, I will advise my

Department Head and Spartanburg County Government immédiately, in writing,

upon termination of this secondary employment. )

oS e %%’«éw ()/M C
{Date) - { Em){)loyee's S%nature)

Kfkk KRR RAFERTR TS h ek fhdkhdhfikidkbddddbt bbb bbb tbkdhbd bbbk bk bbb b ilk

. (Date)
FROM: Department Head
TO: County Administrator \
l.— I have reviewed the above request and {do). ¢+ (do not) ’
recommend approval.
M
. Signaeuf:/;;_/___, —
. . [4 -

{Submit original to Personnel Director for processing and disposition)



OFFICE OF

Spartanburg Gounty onneil

! PERSONNEL DEPARTMENT

: P ' County Céurthouse
Nk P.0. Box 5666
. Telephone (803} 595-2522

Spnctanbucy, Bouth Garolina 29304

September 8, 1986

WILLIAM L. DUNN BONNIE HAMMOND
PERSONNEL DIRECTOR PERSONNEL COORDINATOR

TO: Mr. Rusty Clevenger - Sheriff's Dept.

SUBJECT: Secondary part-time employment;
Approval of -

This is to advise that your request of September 5, 1986
for secondary part-time employment has been approved by
the County Administrator subject to the provisions of
chapter XII, Section 12.1 (a,b,c,d) of Rules and
Procedures Manual for Spartanburg County. :

In this regard, it is your responsibility to immediately
notify your Department Head and the Personnel Office of
any change or termination in such- secondary part-time
employment.

Sincerely,
“&ﬁ)],.. Db

BILL DUNN
Pexrsonnel Director

WLD:ml



SPARTANBURG COUNTY POSITYONS SUBJECT TO RANDOM DRUG TBESTING

_ AS OF MAY 8, 1991 i~
OTHER COUNTY POSITIONS AS SAFETY SENSITIVE WILL L ADDED AS NECESSARY

1IN ACCORDANCE WITH THE COUNTY’S ALCOHOL AND DRUG ABUSE POLICY, EMPLOYEES IN
*SENSTTIVE JOBS" WILL BE SUBJECT TO RANDOM TESTING. SENSITIVE JOBS INCLUDE:
SAFETY-SENSITIVE JOBS, EMPLOYEES ASSIGNED TO DRUG INTERDICTION DUTIES, ARD
EMPLOYEES WHO CARRY FTREARMS. THE COUNTY WILL MAINTAIN A LIST OF SUCH JOBS
AND WILL NOTIFY EMPLOYEES WHO HOLD SUCH POSITIONS. THESE ARE LAW ENFORCEMENT
OFFICIALS IN THE SHERIFF'S DEPARTMENT, DETENTION FACILITY AND OTHER
DEPARTMENTS WHERE EMPLOYEES ARE COMMISSIONED TO CARRY FIREARMS.

SPARTANBURG COUNTY AND/OR THE SPARTANBURG COUNTY SHERLIFF RESERVES ITS/HLS
RIGHT TO PROMPTLY TERMINATE ANY EMPLOYEE IN A SAFETY SENSITIVE POSITION, SUCH
AS IN LAW ENFORCEMENT OR A COMMISSIONED COUNTY LAW ENFORCEMENT OFFICER, WHO
TESTS POSITIVE FOR ALCOHOL OR DRUGS UNLESS SUCH DRUGS ARE BEING PRESCRIBED
FOR SUCH EMPLOYEE PURSUANT TO A COURSE OF LEGITIMATE MEDICAL TREATMENT.

SPARTARBURG COUNTY

SHERIFF'S DEPARTMENT DETENTION FACTLITY COMUTSSTONED PERSONMET,
SHERTFF DIRECTOR SECURITY GUARD

CHIEF LIEUTENANT AMINAL CONTROL OFFR
ADM ASS'T OFFR/SHERIFF LT/TRAINTNG OFFICER LITTER ENFOR OFFICER
CAPT/DETECTIVES SERGEANT INVESTIGATORS (SOL)
CAPT/ADMIN. & TRATNING DETENTION OFFICER IIT VEH. MIC.DIRECTOR/
CAPT/UNIFORM PATROL DETENTION OFFICER IX LAW ENFOR OFFICER
LT/CIVIL PROCESS DETERTION OFFICER I VEH. MTC.OFFICE MCR/
LT/DETECTIVE LAW ENFOR OFFICER
LT/I.D. AND RECORDS CONSTABLES (MAG CT)
LT/NARC AND VICE EMER SERVICES TRG.
LT/UNIFORM PATROL DIR./LAW ENFOR.
LT/WARRANT DIVISION OFFICER
SGT/DETECTIVES

SGT/CRIME PREVENTION
SGT/CRIME SCENE SPEC.
SGT/I1.D. AND RECORDS
SGT/NARC AND VICE
S6T/TRAEFFIC ENFORCE.
SGT/TRAINING OFFICER
SGT/WARRANT DIVISION
SGT/UNIFORM PATROL
CORPORAL/COMMUNICATIONS
CORPORAL/WARRANT DIVISION
CORPORAL/UNIFORM PATROL

DETECTIVE

DETECTIVE/JUVENILE

NARC & VICE INVESTIGATOR

DARE OFFICER

DEPUTY II/POLYGRAPH EXAM I HAVE REARD AND/OR BEEN EXPLAINED, AND
DEPUTY II/TRAFFIC ENF I UNDERSTAND THE ABOVE STATEMENT AND
DEPUTY I & II/CIVIL PROCESS L OF SPARTANBURG COUNTY POSITIONS
DEPUTY I & II/WARRANTS @Ec‘f T0 %NE}OM DRUG TESTING.

DEPUTY I & II/I.D. OFFICER p— ‘/

DEPUTY I & IX/UNIFORM PATROL - -
DEPUTY I & ITI/DESK OFFICER 5‘ 2 9 7{

CRIMINAL RECORDS OFFICER Empleyee’s Signa Date

CONSTEBLE I (COMMISSIONED)
hhs £ gty




V. PERSOMAL REFERENCES

PLEASE GIVE NAME, ADDRESS ANMD PHOME NUMBER OF 3 REFERENCES NOT RELATER TO YOU:

MNAMEOQCCURATION ADDRESS . PHOME NUMBER
. ;
2 T
2. FR S I T
.3 I
-3 ool .
v VEoawre Dl
(LIST IN ORDER, LAST OR PRESENT EMPLOYER FIRST)
DATES
EMPLOYER'S OB TITEE RATE F PAY SUBFRVISORS IMAME REASOMN FOR
FROM TO NAME AND ADDRESS WORK PLRFORMED START ENSH | CAND TITLE b~ B G
— . v e Y o B .
& TP T S TN S ARSI DA AL o e vedf
R L A T }
v 5 s e P Iy
A A ~
i T 1 e -
Ly 3 ,_l,_m S .
IF YOU NEED ADDITIONAL SPACE, PLEASE CONTINUE 2N A SEPARATE SHEET OF PAPER.
. ; 5 ™ -
How lang have you lived ot present addresst i vl 0 [ — e
- e
Sec M T F o Heght e B e Weight on 10— o ibs
parital Status: Single ..V Engoged Morried .., Seporcled . Divorced . —— Widowed ... ——
¢ .
Momber of dependents including yourselt /. Are you o citizen of the US.AY o> e
Hove you been convicted of a crime in the past ten yeors, excluding misdemponors and summary offense? _ If yes
describenfull . .. e - _ I e
thave you had o mojor iiness n the post 5 yoears? ,\ [ - o Myss, describe
Have you received compensalion for injurias? _L‘: W yes, describe e —_— -

Vi. PLEASE READ CAREFULLY

APPLICANT'S CERTIFICATION AND AGREEMENT

i hereby certify thot the facts set forth in the obaove employment application are srue and complete 1o the best of myknowdedge.1 urldgslun(_lllnqi if
amployed, folsified slatements on this application shall be considered sufficient cause [or dismissal, You are hereby autharized to make invesligahion

of my persanal history and financial and credil record fhraugh any mvestigative or. credit ogencias of business af your choice.

SIGMNATURE OF APPLICANT Lottt 2 on & few -

|
!
K




HIGHLY
PART C. PERFORMANCE CHARACTERISTICS AT, FAT. UNSAT. Personal Relations - Con'tel AT ear  msan
. K ~ : i facis - : o . ! . . ~ .
Wﬂw%%m%ﬁmwmwﬁc %Mwmoww understanding of the facts or | i o Plan for Improvement/Futere Objectives:
Commenis:
Work Habits — Conscienicus, responsible. reliable with M 0O
Plan for Improvement/ Futore Objeciives: B psedr_to attend the §.C. :Criminal wamm Mwmwwwﬁmam%”mw work completion, observanee of
tice zopdemy and eontinus fp-service training gessions. Comments: ..8¢ is fSsvendable in attending work:
- iz werv alert srd consoious in comalating his work.
Quality of Work — Thoroughness, accuracy, neatness of HU H ’ m
rork. ju . O wr 3 o : i
MMMH Mw mmmwamu" ral and written expression Plan for Improvement/Futore Obtectives:
ments:
] ) , Personal Appearance — Cleanliness, neatness of dress. | . s
Plan for I 7 nts Furere ives:
an for Improvement/Future Objectives Comments: . 1 Bl O
Productivity — Damonstrated aeeomplishments, volume ] . C e
of wark, economy of ime and materials. | S| |5 | Flar for Improvement/Future Objectives:
Cornments: )

Bunervisory Skills (Only for employees who supervise) - |
— - - Ability 1o stpervize. Planning, organizing and controlling L |
Pla for Improvement/Future Gbjectives: the work; iraining and leading, evaluating performance
of employses, making decisions, fairness and impar-
tiality and disciplinary conirel

: Comments:
[ i

Adaptability — Interest in job, accepts aed seeks O
additional work responshilily, interssted in improving

iob, perforre work with minimum instruetions,
Comments:

Plan for Improvement/Future Objeclivas:

Plan for Improvement/Fuigre Objectives:

FPART ). OVERALL RATING

HIGHLY SATISFACTORY []  SATISFACTORY Bl . UNSATISFACTORY L1
Personal Relations — Ability 2nd willingness to work | | D COMMENTS: _Chavles ic » ceger and dependable emplovee. pe is conscions
fE associates, mmw.mw&mowm and others, Ability to meet of his vork and tries bard in sev thing he doss. mie lmg anforeement  career
and handle the public. can be improved once he has attended the 5.C. Criminel gustice Acedemy.
Comments:

L Meagl 728 Fonrg > S B

{Signature of Appraiser) {Date) {Signature of Department Head)  (Date}




( {

FART C. FPERFORMANCE CEARACTERISTICON

Knowledge of Job — A ¢lear understanding of the [acts or

factars periinent 1o the job.

Comiments: ffiger Clevenoey has 2 olasr un-
& + ing

4!

soplv h

ie]

HIGHLY
SAT. SAT. UNSAT

B [ d

Plan for Improvement/Fuiure Objectives;

sargire training olnsese

Guality of Work — Thoroughness, acceracy, neatness of
work, judgement, oral and written expression.
Comments:

Plan for Improvemeni/ Future Objectives:

Produetivity — Dernonsirated accomplishments, volurme
of work, economy of time and materizls,

Corronents:

Plan for Improvement/Future Objectives:

Adaptability — Inierest in job, =zccepis and seeks
additiona!l work responshility, interested in bmproving
lob, perform work with minimum instroetions

£

2

0

Comments:

Officer Cleyenger ig helpful Lo his

whanew

e is peeded. 2o iz sble to perform his duties

iR mindmpm Snedrnstians

Plan {or ImprevemenisFuiure Ohjectives:

Personal Relations — Ability and willingness to work
with assoeiates, supervisers and others. Ability to meet
and handle the pubiic.

. X ]

Commenis: Officer Clevenger has a good work-

his supervisors apd co-workers. He is able to

handle the public effectively.

HIGHLY
Personal Relaiions - Con'id. ZAT. SAT.  UNSAT
Plan for Improvement/Future Objectives:
Work Habiis — Conzeientious, responsible, reliable with
respect fo attendance, work completion, cbservance of L K [
rules ingluding safety.
Commients:

ing Bis dudies He is consistent

& werks within the suidelines of the dent.

Plzn for Improvement/Fuiure Ubjectives:

Personal Appearanee — Cleanliness, neainess of dress.

T 1 £, &

; : shegn S gooearance.
Plan for Improvemens/Future Objectives:

Supervisory Skills {Only for employess who supervise) -
Ability to supervise. Plamning, organizing and controiling 0 [ U
the work: {raining and leading, evaluating performance
ef employees, making decisiens, fairness and impar-
itality and disciplinary control

Conuments:

Pian for Inmiprovemsnt/Fulure Objectives:

PART D. OVERALL RATING
HIGHLY SATISFAOTORY [
COMMENTS:
when peviorqnin

SATISFACTORY & UNSATISFACTORY [
OEfficer Clevenger is stesdfast in accomplishing his goals

hic dail He iz able to apoly bis kwowlsdoe of

iaw enforcement satisfactorily to his job. He is ahle “o work with mimi-

mwn instructions and often viters help when 1E/8 %@wmm&.- hﬂu “\m
A, M s3-Pr

{Signatlure of Department Head) (Date}

duties,

(Signature of Appraiser} {Date)




HIGHLY
PART C. PERFORMANGE CHARACTERISTICS SAT SAT. _ DNSAT. ) y w HISHLY
Knowledge of Job — A clear understanding of the facts or . Personal Relations - Con'td. ) |_sam SAT.  UNSAT
factors pertinent to the job. | 3] Il Plan for Imprevement/Future Objectives:

pireny  da 2 ol 2 SR Work Habits — Conscientious, responstble, reliable with
Plan for Improvement/Future Objectives: _Batee. £ 558 S 2. o 7 respeci to attendancs, work completion, observance of ﬁ O £
I y rules including safety.
7 Comments:
Qualicy of Work — Thoroughness, accuracy, neatness of (1 ¥ i1
work, judgement, oral and written exoression. . =
iZinn el ma Do e e Plan for Improvement/Future Objactives:
Plar for improvement/Future Objectives: Liafars S itz mat Pt Personal Appearanve — Cleanliness, neatness of dress. m O 0
Coraments:
Plan for Improvement/Future Objectives:
. Supervisory Skilis (Oniy for employess who supervisej - ri '
Plan for Improvement/Future Objectives: S smpnpomes’ 2. 0., Orgemes off Ability to supervise. Planning, organizing and controliing O -
” yay " N the work: irzining and leading, evaluating performance

of employess, making decisions. fairness and impar
tiality and disciplinary coatrol
Comments:

Adapiability — Interest in job, acespts and seeks i | ﬁ. O
additional work responsbility, interasted in improving

job, perform work with minimum instructions,
Comments:

Plan for Improvement/Future Objectives:

Plan for Improvement/future Objectives:

&3 PART . OVERALL RATING
- - HIGHLY SATISFACTORY [ FISFACTORY ﬁ\
Personal Relations — Ability and willingness to work E O ' ot s ey, o 7
with associates, supervisors and others, Ability to meet — .
and handle the puhblic.

Comments:

-

) JT é\@ |
.Nﬂ\n\1@.mm\ M. ! h\ﬂh.}.\ L LY A .J:\m
nagtlar

T
{Datg) hmmm 1m£. Umﬂmm,\ mnwmmm& f\ &Umﬁmv




{ { { -

PERFORMANCE FACTORS FOR ALL EMPLOYEES
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PERFORMANCE AppP

CALCULATION WORKSHEET: Non

RAELSAL

~gUuparvisory Employees

GATE: Q4/05/faz2

NAME: CLEVENGER CHARLES R
JOB TITLE: DETECTIVE/CRIMIMAL

KNOWLEDGE OF JOB
QUALITY OF WORK
QUANTITY O0F WORK
DEPEMNDABILITY
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INITIATIVE & ENTHUSIASHM
JUDGMENT

COOPERATION
RELATIONSHIPS.HITH OTHERS
COORDINATION OF WORK
SAFETY & HOUSEKEEPING

Avaraga

Rating Weighting

3.00
4.00
3.33
3.33
4.00
3.33
2.33
3.538
.00
3.33
3.38

TOTAL

Fa

-

crar

0.14
Q.14
.08
0g.11
0.0¢
.07
0.10
0.09
.07
g.07
0.08

Weighted
Rating

G.4200
0.5600
8.3000
3.3687
¢.3600
0.2333
0.3333
2.3000
0.2000
0.2333
9.1000

3.4167

. wilben,
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PERFORMANCE APPRATSAL

CALCULATION WORKSHEET: Non-supervigsory Employees
DATH: 03/709/94

NHME: CHARLES CLREVENGER
JOB TITLE: DETRGTIVE

Average Fagtor Welghted
; Rating Weighting Rating
|

i1, KNOWLEDGE OF JOB 3.33 g.14 0.4667

2. QUALITY QF WORK ¢.00 J.14 G.5600

3., QUANTITY' OF WORK 3.67 Q.09 0,3300

4, DEPENDABILITY 3.33 G.IL 0.36467

5. BTTENDANCE ‘ 4,00 0.08 0.36040

G.EINITIATIVE & ENTHUSIH&M 3.67 0.07 0.2567

7. JUDGHMENT' 3.33 Q.10 0.3333

8. COOPERATION 3.33 G.G3 0.3000

9. RELATIONSHIPS WITH OTHERS 3.33 .07 0.2333

L0. COORDINATION OF WORK 3,67 Q.07 ¢.2867
11. SAFETY & HOUSEKEEPING 3,33 0.03 C.L000
TOTAL = 3.5633

R. \-E@wxmlm,:}(,




: OFFIGE OF
2 Spartanburg Countp Personnel
f’ ﬂ o ’ County Adminlstrative Building
S| , P.0. Bax 5688
CENR : Telephone (303) 696-2622

gpartanburg, Houth Cavoling 29304

BONNIE HAMMOND ; _ TON .

Persgntiel Adminisirator E June 1" 1‘995 PcrsannelAEtEi?i;ltra:m
Operations : Policy and Benefits
TO: Officer Charles Clevenger

Sheriff's Department

FROM: Denrlis Taylor, Chairman
© Spartanburg County Safety Review Board

SUBJECT: Accident/Incident Review

After reviewing the facts concerning the accident/incident in which you were involved, the
Safety Review Board made the following findings and/or recommendations:

Driver found not in error,

This procedure is in accordance with Spartanburg County Ordinance No. 141

I accept the findings and/or recommendations of the SAFETY REVIEW
BOARD.

1 have new evidence to present and plan to appeal the findings ancl/or
recommendations of the SAFETY REVIEW BOARD.

: Employee Signature
PLEASE NOTE; Complete one copy of this letter and retusn to Ann Rickard, Safety
' Review Board Secretary, Personnel Department, Administrative
Building.

cc: Department Head




1994 Attendan. . Caleudar

Name: CLEVENGER CHARLES

Last First M:ddle
Employee/Payroll #: 0364
Hire Date; (08-30-85 Leave Class:
Telephone; _ SSUMNRNEDERG-~

( Codes(

AL Adm.. _uative Leave SL Sick Leave

AS  Advance Sick Leave T  Tardy

CL Civil Leave V  Vacation

FL  Funeral Leave WC Worker’s Comp
H  Holiday .

LWP Leave Without Pay _

M Military Leave _

S

Suspension

SMTWTTF S| o |SMTWTF S

L ‘ 1 2 3 4

|S MTWT F S

I 2 3 4 5
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PERFORMANCE APPRALSAL
CALCULATEGN WORKSHEET: Non-supervisory Employees
DATE: 08/08/96

MAME : CHARLES CLEVENGER
JOB TITLE: DET

o~ R D W N R
. . . e a e .

fverage Factor Weightad

Rating Weighting Rating

KNOWLEDGE OF JOg 4,00 G.L4 0.5600
QUALLTY OF WORK: 4.00 .14 0.5600
QUANTITY :0F WORK 3.00 06.09 D 2700
DEPENDABYELITY 4.00 G.li . 4400
ATTENDANCE ; 4.00 Q.09 0.36400

L INETEATIVE & BENTHUSLASHN 3.67 e.07 0.2667
 JUDGHMENT , .88 Q.14 0.33534
COOPERATION f ¥.a? ¢.09 0.3300
RELATTUMYHIPS WETH OTHERS 3.33% .07 G.23395%
COORDINATION OF WORK 3.33 0.07 G.2359
SAFETY & 'HOUSEKEEPING 3.00 0.03 0. 0800
ToTal = d.6667

oo\
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SPARTANBURG COUNTY

Employee Name- C,HAF?\L@ E. CrevenGer.
(PRINT) '

POLICY AND PROCEDURES MANUAL - The contents of the policy and
procedures inanual are approved guidelines of seme of Spartanburg County’s
current policies and procedures and may be changed or updated by County
Council when necessary. There is a copy of the poliey and procedures

manual in your department and one in the Personnel Department for your review,

I have read, andlor been explained, and I understand the policy and
procedures manual

@Wﬁ C&m 349

Signature of Employes Date
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EERFORMANCE APPRATSAL
CALCULATION WORKSHERT: Non-

supexvisory Emplovees

DATE: 03/18/96

NAME: CHARLES CLEVENGER

JOB TITLH: DET

KNOWLEDGE OF JOB

QUALITY OF WORK

QUANTITY OF WORK
DEPENDABILITY

ATTENDANCE

INITIATIVE & ENTHUSTASH
JUDGMENT' ;
COOPERATION
RELATIONSHIPS WITH OTHERS

. COORDINATION OF WORK

SAFETY & HOUSEKEREING

Average

Factor
Rating Weighting

4.00 0.14
4,04 0.14
4,00 g.08
3.33 0.11
3.67 0.09
3.67 0.07
3.67 0.10
3.33 0,09
4.06 .07
3.3% a.07
3.00 a.03
TOTAY, =

Welghted
Rating

9. 5600
0.5600
.3600
0.3667
0.3300
0.2567
Q.3667
0.3000
0. 2800
©.2333
0.0%00

3.7033
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PERFORMANCE ARPRALSAL

CALCULATION;WORKSHEET::Nonnaupervisory Employees

DATH: 04/24/9%

RAME + EHRRhEG.CLEVEﬂGER

JOB TITLE: DETRCTIVE

1. RNOWLSDSE DF JOB
2. QUALITY OF WORK

3. QUAKTITY OF WORK

4. DEDENDABILLTY

8. ATYENDANCE _

§. INITIATIVE & BNTHUSIASM
7. JUBGMENT

8. COOPERATION

9. RELATIONSHIPS WEITH OTHEES
10. CODRDINATION OF WORE

11, BARETY & HOUSEKEEPING

. Average raceox
" Rating HWalghting

4.¢0
1.00
3.67
3.7
3.67
3.47
3.67
3.87
1.40
3.67
3.09

TOLAE w

[P )
.54
0.0%9
0. 11
b, 09
9.

L= =~ = I~ ]

o7

W10
.08

Helghted
Rkating

0.5600
B.560¢
0,3300
0.4033
9.3300
0, 2567
+.3567
2.33090
0.2300¢
D.2567
jOML s i ]

3,743

fy &c@ﬂwg
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SPARTANBURG COUNTY

Employee Name: (1 HALies <. CLEVEJ\E@Z
(PRINT)

I have read, and/or been explained, and I understand the policy and
procedures manual,

Chacdid R C&Mm%_u 5-(1-77

Signature of Employee
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SPARTANBURG COUNTY

L

Employee Name: CHARLES R. CLEVENGER

(PRINT)

POLICY AND PROCEDURES MANUAL - The conteats of the policy and
procedures manual are approved goidelines of some of Spartanburg County’s
current policies and. procedures and may be changed or updated by County
Council when necessary, There is a copy of the policy and procedures

manual in your department and one in the Personnel Department for vour review,

I have read, and/or been explained, and I understand the policy and
procedures manual,

CROpr 72K

Signature of Emp;o@\,e_ . _ Date




EMPLOYEE PERVORMANCE BVALUATION REPORT

04/01/98 ld1iia17
EER 364 CHARLRS CLEVENGER Pogiblon: 4051 CRIM INVESTIGATON
@ * Law Enforcement/Detention Deptd 264

ELEMBNTS Wr. Soore

L. Mpplicacion of REnowledge and Bxpertisg g.2a 9.

2. Support of Department’s Obijectives/Teamwork 0,10

3. Humman Relationy and Communications Skills .10

4. situation Assessment and Judgement 0.15 .

B. ouality of Work/Motivation Q.15

5. Hepoxt Writing G.10 o

7. Operation and Core of Equipment and Weapons 0.48

8. Parformance in Stressful/Brerg,./Unusual Condicions .14 9.0

9. Artendance and Pupctualivy .08 0.8

10. Othar 6.0 .4
TOTALS L.0og
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By receiving a copy of my evaluation, T understand that this is an
evaluation of my performance, and not to be used as 3 comparison of other
evafuations. Sharing of evaluations between employees is expressly prohibited.
Violations will result in disciplinary action.

5-T0-9% ON S\S&\o\(
DATE EMPLOYEE NAMEY

-—




{ ( APPENDIX 2

COUNTY OF SPARTANBURG, SOUTH CAROLINA
PERFORMANCE EVALTATION SYSTEM
GUIDELINES
LEVELS OF PERFORMANCE DEFINITIONS

The levels of performemce astigned to each of the slements should consider the performence
patiern fur the emtire zppruisel period.  After reviewing 2l records of performance, the raber
should select one of the four (4) levels of performance fisted below.

Outstending Paciymancs: Brnployee consistently performs above the estzbliched
pesformance expeciation fir the element. In addidon, the emploves regularly
makes positive contributons o the work it thet demonsirate creativity and
initiztive. Employes has complete understanding of afl sequirements of the
position and how they relate to the moals of the County, the mission of the
department and the needs of other departments, divisions or agencies.

Exceads ectarion. Eoployee wseally performs sbove the esmblished perfrmence

suandard for the element. Employes parfacms effecively and makes cantobutions 1o the

work walt that ar¢ dbove the est2blished expeerarion, Employee takes a lsadershly tole in

developing new ideas on how @ mprove the level of service snd possesses job

tmowledges, skills and abities 10 seevessfully complete all assigned ragks sffciently and
Fectively.

Meets Bypectation: Employee maimains parformance level in accordance with the
established expectarion for the slemen: and pecforms job dusies &t or nem di
proficiency. Employse’s work is completed accurately and on fime, and employes
works well with associates and the pubBs.

Below Expeciedon: Employee not mesting the performance expectation
established for some of the slemems. Counseling and corrective measures are
necessary. Emploves lavhs renuired kaowiedgs, skills and shilities and is umble to
perform some tasks adequately.

A

WI. X _s¢ = TOT

G COT/ ¥ OF SPARTANBURG, SOUTH CAROLY
EMPLt . £E PERFORMANCE EVALUATION REEe, T
1AW ENFORCEMENT/DETENTION
Csmfmijer .
EMFLOYES ULEVENGER CHARLES @ - - ssN
DEPARTMENT __ 9384 sanz oN
| TYPEOREVaLus 2591 PAYROLL & bor o
- 7 ePeEs8  UIRCULT S2LICITOR o
OUISTANDENG  EXCEEDS MEETS BELOW
PERFORMANCE EXPECTATION EXPECTATION EXPECTATION .
PERFORMANCE _ _ m
$CAVE o ; _ _ _ .
FREETEREEEN TNERN
1 q“ s 7 6 5 i 3 z 1 o

ELEMENT § APPLICATION OF ENOWLEDGE ARD EXPERTSE
EXPECTATION: Ts svase of and conforms toali partinemt B, rabes and rezufations:
eaftrees law/regniations ipactially within stendand procedizes, regularions and iovs and
exswoes ot subordimtes, Iany, do the shine; chstrves and peperes all viclatians of e law!
seziriations: ssives warrasss and other legal Papers and Mmakes sl as requined; locaies
perdment evitente, quesions witnesses, Sompiles vestits 2 testifies is wou i appropriate
naanner,

SEPERVISOR COMMENT:

Aael

7109

ELEMENT 2 STPPORY OF DEPARTHMENT'S GBIECTIVES TEAMWORE
EXPECTATION: Works with supsrviset und sthier cmpioyess in building an effertive feam:
eaiployee’s obidetives, talents mnd effints rm directed toward the needs of the department;
Tproved methnds are sugpested and aeempted by inpmve effectiventss and sobve prabilerns;
new and additforn! assignments rre sezeptl aud performad: weadily assists and backs other
aw.w“.ﬁﬂ cumplies with departaent policies, rules and repuloians,

SUPERVISOR COMMENE:

ELEMENT 3 HUMAN FELATIONS AND COMMINICATIONS SKILLS
EXPECTATION: Is tactfie in dealing with othess eqprasses self i ctear and enderedsble
neannes comprekends avd complies with assignad maks; mainea Com under siress,
wkes coect tudio and teleplione procedurs.

SUPERVESOR COMMENT:

ELEMENT 4 SITCATION ASSESSMENT AND STDGMENT

EXPECYATION:. Uses cummo seirse and Jogis when evahating & sineion; adeqguately
comsiders aftermarives: ses discrerion s situation requires; deciion maltn is sound snd
Te5uires 2 menimum of supervisory sridanee

' | sorERvISOR CoMBmENT:




1998 Attend:¢ ice Calendar

Codes

SL Sick Leave

AL  Administrative Leave
MName: CLEVENGER, CHARLES RUSSELL "RUSTY" AS Advance Sick Leave T  Tardy
. I ast Fil’Sl Mlddlc €L C!\'l' Leave Y Vac:ﬂion
{ FL.  Funeral Leave W C Worker's Comp.
..oployee/Payroll#: 0364 H  Holiday i )
- - piis LWP Leave Without Pay
Hire Date: 01-13-97 Leave Class: e
M Military Leave it
Telephone: 599-0073 §  Suspension L
S-M T W T 'B S >.. SOM T Wl B8 S M. T W iLE F .S
>" 1 By % 1 ] T e | Ea e R m R S I R T )
# i
i 4l 5 6f 7] g 9 10 D gl ol ro} 11l 12| 13] 14 U gt ol yol gl asf i3] 14
11| 12| 13| 14| 15| 16| 17 m 15| 16| 17] 18] 19| 20| 21 15f 16| 17[ 18] 18] 20] 21
18] 19] 2o 21} 22] 23] 24 % 22| 23| 24| 25| 26| 27| 2% 22| 23| 24| 25 26} 27| 18
) 25| 26| 27| 28| 29| 30f 31 h 29| 30| 31
SMeE P W R i Pl MREHA T R | R S M 1T "W Y F S
1 7| B } 2 ] B T ) e
5 6 7 g gV iy 3 4 5 6 7 g 9 7 8 o 1of 11f 12| 13
= I
12i s a4l 18] Gl i) us 10f 11f 12| 13| 14} 1s] 16 14f 15| 16| 17 18 19] 20
é 19} 20} 21| 22} 23] 24| 23 17| ¥ \ v Vi Vv 43 21l 22| 23] 24} 25| 26] 27
7.5|7.5|7.5]|7-5|7.5
26 27| 28| 29| 30 241 a8 agl 2] (2Rl 291 30 28] 29} 30
i} Y
s M'T WL P8 S M T WTE ISy MW TR S
1 gl H 1 ﬁ {5 THETR e e ER
>-4 (% ) O] R ) e e FE % oH R R BT T e E el 71 Bl o] el wf 12
12| 13| 14| 15| 16] 17) 18| (O[S VI VIV V| V| 15| B[ 3] [ 5] 16| 17 18] 19
D 7. 517.81E.511.511:5 H
i T ) B | v B < 16 17| 18] 19} 20] 21| 22 Q-! 20| 21 22| 23| 24| 25| 26
261 27| 28] 28] ael 21 agliogl a5l a6k 2Tl 28] 29 % 27| 28| 28| 3¢
300 31
mSMTWTFSMSMTWTFSMSMTWTPS
= O - e e e O il 2l 3] 4] 5
= = | Y BT Y B M) R AT g g| 9| 1o] 11| 12| 13] 14 E 6] 7| §| 9| 1o] 11] 12
2 1 r2f 13 14 15| 1e] 17 F 1s| 1s| 17| 18} 19} 20| 21 m 13] 14) isEasloi7l sfc 19
B
G 18] 15[ 2of 21| 22| 23| 24 5 i 35| 24| 25| 28] 27| 28] A 2Ol V| V|V 23| 15[ 16
s a2 W s s = 7.5[7.57.5 2
25 26 27 28 29 30 3l 29 a0 27 v V' viv
Z = 7.5[1.5[7.5p.5




SPARTANBIRG COIINTY

Employee Name: ___ CHARLES R. CLEVENGER Department; __~ SOLICITOR - 9268
(Please Pring)

Policy and Procedures Manual - The contents of the policy and procedures manual are
approved guidelines of some of Spartanburg County's current policies and precedures and may
be changed or updated by County Couricil whern: necessary. There is a copy of the policy and
procedures manual ir your department and cne is available in the Personnel Degartment for
your review,

I have read, and/or been explained, and T understand the policy and procedure’s manual.

Oyl @ e s

ignature of Employee {/ Pate




EMPLOYEE PERFORMANCE EVALUATION REPORT
03717799 14210: 1

EE# 364 CHARLES CLEVENGER  Position: 4041 CRIY INVESTIGATOR

8 * Law Enforcement/Detention Dapt# 268
ELEMENTS WT. Score TOTAL
1. Application of Knowledge arnd Experiise 0.20 9.0 1.800
2. Support of Departmentis ObJectives/Teamwork 0,10  &.5 .950
3. Human Relations and Communications Skills 010 &0 .00
4. gituation Assessment and Judgomsnt 0.15 9.5 1.428
5. Quality of Work/Motivation 0.5 9.5 T.425
$. Report Writing 0.1 7.0 0.9400
7. Operatien and Care of Equipment and Weapons 0.05 9.0  8.450
8. Performance in stressful /Emery. /Unusual Conditions .1 ¢4 0.%00
9. Attendance and Punctuality 0.05 9.5  9.475
10, Other .00 0.0  0.000

TOTALS 1.00 2.2250




APPE G COT Y OF SPARTANBURG, SOUTE CAROT 4
{ ENDLX 2 ENPL e PERFORMANCE EVALUATION RE. JRT
LAW EXFORC TDETENTION -
UNTY ARTANBURE, SOUTH CAROLINA 1B/14508
P EREORMANCE EVALOATION S1eTEot RMLOYEE . CLEUENGER GMARLES R S
GUIDELINES DEPARTMENT. 2354 savanL C1ER TSON
N - Lt L ~ H
LEVELS OF PERFORMANCE DEFINITIONS TYBUFEVALL  sos2sd  oimpustT SOLIDTTRR o0 oF 0
The levels of performance assigned 1o sach of the elemenrs shoudd coasider the performance Qﬂﬂ»zu%mm , mxﬁmw_um . Emmmﬁoz BELOW
pattern for the entire appraisal period. After reviewing alt records of performance, the mrer , ANCE 5 TICN EXPECT EXPECTATION
should sclect G of the Sour (4) levels of pecformance fsted belers. Scate _ L * EEEEEREREENEEE NS
Performance; Employes consistently performs above the established 16 ) % 7 T 6 5 3 3 N ] 0
perfomnancs expectztion for the element. In addition, the employes regularly WL X SC. < ‘ot
makes positive connibutions to the work unit that demonstrate Greativity and - — — - = - el
initiative. Employee has complete wnderstanding of 2fl requirements of the ELEMENT 1 APPLICATION OF ENGWLEIKGE J EXPERTISE .
posiion and how they relate to the gosls of the Cousty, the mission of the AT ﬂ%ﬁﬁ@%&ﬁﬁs%ﬁaﬁngﬁﬁmﬂw@
department and the needs of other departments, divisions or aencies. . ctsare &mmﬁ ,nwﬁﬁwg&naaaﬁgm Ewﬁc do iz ﬂsmnsﬂwam EBEEE mﬁ&aﬁm&mg& violatians of the law?
%gﬁéﬁnoﬁﬁﬂgﬁﬂnﬁuggﬁg_g
Exceeds Expectation: Employee usually performs above the established perftrmance perminent tvidence, questions withesses. cotpiles repons and testifies i cowt In appropriate
standard for the elemem. Employee performs effectively and makes comsibutions to the : Ermor.
waork uriit that are above the egtzbiished expectation, Employee tzkes x leadership role i . SUPERVISOR COMNENT: a8 5.0 |1.8
developing new ideat on huw 1o improve the level of service znd possesses jab
knowledges, skills and ubifities to successfully complete al} assigned tasks afficiently and
. L. . . . ELEMENT 2 SGPPORT OF DEPARTMENT'S OBRIECTIVES/TEAMWORK
Meers Expectation. Employes maintains performance level in accordance with the EXPECTATUIN: Works with supervisor und orher ¢hapioyess in buikding an efective toam:
estiblished expectation for the emem and performs job duties =t or near @bl employee’s objestives, Eniﬁmwww.mau&ngagaﬁ the necds of the depaemens:
proficiensy. Employee"s work is completed avenrately and on fime, and smployee Hsﬁ”mn Hﬁﬂwﬁunﬂwﬁ 2nempted fo improve sffectivensss gad soive problems; 1D 9.5 | .u5
s . i . v and addifienal assignrents are sccepted and perfonned; radily assists and tacks sther
 works well with 2ssociates and the public. officors, compiies Witk 4 et pofizice, tales 3nd mpnlztinns ¥ 8

Below Expectation: Employes rfiot meeting the performance espectation SUPERVISOR COMMENT:
established for some of the elements. Counselng and comrective meastizes are
necessary. Employes lacks required knowledge, skills and abilifies and is umsble to
perform some tasks adaquately,

ELEMENT 3 BUMAN RELATIONS AND COMMUNICATIONS SKILLS
EXFECTATION: I tuctfial {z éxaling seith pihars: egpresses wlf in ey and wndarstandaile
Eﬂgﬁéﬁﬁﬁﬁ&g%&gsgﬁmﬂg _10 a0 | .9
uses sorrect zudi and wlephone prosedie, ] I
SUPERVISOR COMMENT:

ELEMENT 4 SITUATION ASSESSMENT AND JUDGMENT

munmmnﬂbﬂoz”. Uszs cormmon sense and logic when evaloating a sibmation; adequaraly
Eﬂﬂgﬁﬂggngﬂagﬁﬂnwﬁgﬁ mnldng is sound and LI5S 9.5 fi.425
requites 2 minimum of superisory guidarice. I~
SUPERVISOR COMMENT:




EMPLOYEE NAME CHARLES R, CLEVENGER
DEPARTMENT 7" CIRCUIT SOLICITOR’S OFFICE

SPARTANBURG COUNTY

Policy and Procedures Manual - The contents of the policy and precadures manual are
approved guidelines of some of Spartanburg County's current policies and procedures and
may be changed or updated by County Council when necessary. There Is a copy of the pelicy
and pracedures manual In your department and one is avaitable in the Paersonnel Department

Tor your review,

| have read, and/or been explained, and | understand the policy and procadure's manual.

Chaddol (B s 3l11)20vv

Signature of Employee’ Date

Please return a sianad form with &

_ - IOy _
for all new hires that may not be eligibie for an annual appraisal sined form,

SEVENTH CIRCUIT SOLICITOR’S OFFICE

1999-2000 EMPLOYEE PERFORMANCE EVALUATION REPORT

By receiving & copy of my evaluation, | understand that this Is an evaluation of my
performance, and not to be used as a comparison of other evaluations. ‘

Sharing of evaluations betwaen employess is axpressly prohibited. Violations will result in
disciplinary action.

Ot Jp s 317200

Signature of Employed) Date




EMPLOYEE PERFORMANCE EVALUATION REPORT
06/20/00 11:45:44

EE# 364 CHARLES CLEVENGER Pogition: 4062 SR. CRIMINAL INVESTI

@ * Law Enforcement/Detentlon Depti 268

BLEMENTS WT. Boore TOTAL
1. Applicaticn of Knowledge and Expertise 0.20 9.0 1.800
2. Support of Department's Objectives/Teamwork 0.10 9.5 0.950
3. Human Relations and Communications Skills 0,10 2.0 0.900
4, Situation Assessment and Judgsment 0.15 2.8 1.425
5. Quality of Work/Motivation 0.15 9.5 1.425
6. Report Writing 0.10 .0 0.900
7. Operation and Care of Eguipment and Weapons 0.05 2.0 0.450
8. Performance in Stresaful/Emery./Unusual Conditions g.10 2.0 0.900
9., Attendance and Punctuality 0.05 3.5 0.475
10. Other &.00 8.0 0.000
TOTALS 1.00 9,225




" ' Codes
1999 Attendd _.ce Calendar | ( :
AL  Administrative Leave SL Sick Leave
Name: CLEVENGER, CHARLES R. AS  Advanve Sick Leave T  Tardy
[.asl I:irsl Mlddlc CL Civil Leave ' VICI.“DI’I
4 FL.  Funeral Leave W C Worker's Comp.
aployee/Payroll #: 036 H  Holiday il
) LWP Leave Without P
Hire Date: 8-30-85 Leave Class: s i
M Military Leave T
Telephone: §  Suspension £
S M OT Mg e >.1 ST Wi T F S S MoPoW iR g
>" 3l % I3l sC Al af 4 m if- 2] 3F 4} 3| &
5 Al S el ¥l 2l 4 D 7| &] ol 10| 11] 12] 13 U 71 8| 9o 10| t1f 12| 13
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S M T W T pis S M T W T F s|48 MTWT ¥ s
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m - EE L R R e ) m S8 T W T F 8§ m S M T W T F . §
= T 2] B 1 Y I W B [ ] e ey
m S SEE 1 PO S B 8 e faa gy g 71 & o9of 1ol 11] 12 13 g &L 6oy gk OF I6F f1
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ra 5 . 3 ¢ .
APPEND! G e i OF SPARTANBURG, SOUTH CARO
A ' NDIX 2 EMPLG L £E PERFORMANCE EVALUATION REE T

12-10-9¢ L&YW ENFORCEMENT/DETENTION
COUNTY OF SPARTANBURG, SOUTH CAROLINA _ ) . .
PERFORMANCE EVALGATION SYSTEM EMPLOYEE _ CLEVENGEL, CHARLES ww, mwomw@ow S50
CUDELINES DEPARTMENT SCLICITOR e [ H DIVISION
LEVELS OF PERFORMANCE DEFINETTONS _ TYPE OF EVALUATION CIPROBATION [J a0oran CISPECIAL  PERIOD OF ™
s " . " . OUISTANDING  EXCERDS MEETS EELOW
The levels of gerfrmance assigned 1o each of the elements should consider the performance PERFORMANCE EXPRCTATION,  EXBECTATION EXPECTATION
paitern for the entive appraisal period. After reviewinz all records of performance, the rater PEBFORIANCE
should select one of the four {4) lavals of performance Bsted balow, SCALE | _ M _ _ “ q _ : “ | | _ m_ m |
Coutyeendine Performante; Employes ﬂouumﬂ»amw.uw%uﬂﬁ above the sstablished 16 Ed § i 13 3 4 3 1 i o

perfonmance expectation for the slement  In addition, the employe regularly
makes positive contributions tw ihe work unit thet demonstrate crestvity and : . — :
initiative. Employes has complete undestiding of 2l requirements of the ELEMENT 1 APPLICATION OF KNOWLEDGE AND EXPERTISE
iy d ? w.nm , cabate f g £ < s I ’ faat 1 EXPECTATION: Is aware of and eonforms &l parineat lowe, reles and remilztions,

posiior and how they refate to the gouks of the County, the mission of the 5 S ’ 2031 .
deparement and the needs of other departiments, divigs agencies enforees lanirepitadons impartially within sederd procedures, regalssions and lzws asd

* ' O OLher dep LS, SIVISIONS. & 4 - engures dit subardinates, if sy, do the same: ohserves and reports all violatous of e faw?
Eaﬁﬁﬁﬁgmﬁ&ﬁ”ﬁauﬁﬁmmﬂaﬁﬁgﬁﬁnﬁnﬁg 36 4.0 1.8
ation; Employee psually perforias sbove the established parformance persinat evidenss, questions witnessss, Compilos reports and testifias in conr in agmrepriate N ‘ -
stendard for the elernent. Bmplayee perfirms effectively and makss constiutions to the TR,
work umit that are ebove the established expectation. Employee takes 2 leadership role in STPERVISOR COMMENT:
develaping vew ideas on how to immprove the level of service 2nd possessss job
imowledges, siiils and sbilides o suncessfully complets all assigried tasks eificiemtly and

. WT. X 5C = TOL

effectively. O N L
) o i ] . ELEMENT 2 SGPPORT OF DEPARTMENT'S OBJECTIVES/TEAMWORK
M Zxpectadion; Emplopes maintaing performance level i acoordance with the : EXPECTATION: Works with supervisse 2bd other emplovess ia buflding o effactive dearm:
established expectaiion for the element and perfocms job dutes at or near &l cmployers aigeoivee, mlents and effits are dimeted toward the needs of the deparmment: 10 ie.5 55
ficiency. loyes’s work is eompleted ascusately and ot time, and loves impraved melbeds are suggestad wnd aitempted 5 Improve elisctiveness 2ad sofve prebiems
WM%MM.M&M..@ wmwsmw_.&ﬂrn u”_mwmn« - & cmpioy %Hﬂﬁﬁm@&mﬂmﬁgﬁﬁaéﬁmﬁaﬁgﬂ.@mﬂwgﬁn%ggﬂ
BSS00A; ¥ atficers; complies with departient poiicies, rules and regulations,
Belowy Fxpectation;  Employee not mestng the performance expectation SUPERVISOR COMBMENT:
establiched for some of the elemenss.  Counseling and corrective measures are
necessary, Employes taeks resuired knowledge, skills and abilities zad is unsble to
periorm some tesks adequataly, - s -
ELEMENT 3 HIPWAN RELATIONS AND COMMUNICATIONS SKILLS
EXPECTATION: Is tacaful i dealing with others: expressss ssif it clear and undarstandable
muaRnen, ompreiendsiand somepliss with assimned latks Maintaing CCMEnSine undar stress,
Lises correct tadio and telephone procedurs. +i0 9.0 ]

SUPERVISOR COMMENT:

ELENMENT 4 Wﬂdb,ﬂuoz ASSESSMENT AND JGDGMENT

EXPECTATION: Tises common senszand logit when evaliating a sitaror;, adequately
considers itermatives; 1ses discronion av simation vequires; decision making is sonnd and
Fequires a mifnimus of sepervisory guidance, .15 8.5 L4235
SUPERVISOR COMMENT:




2000 Attenc.ance Calendar

Codes

AL  Administrative Leave SL Sick Leave
Name: CLEVENGER, CHARLES YRUSTY" AS Advance Sick Leave T Tlrdy-
Last First Middle CL Civil Leave V  Vacation
64 FL  Funeral Leave W C Worker's Comp.
ployee/Payroll #: 03 H  Holiday s
LWP Leave Without Pay  __ _
Hire Date: 8-30-85 Leave Class: i
M Military Leave S
Telephone s Suspension SRe
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EMPLOYEE PERFORMANCE EVALUATION REPORT
05/21/01 15:03:59

EEft 364 CHARLES CLEVENGER Pogsition: 4062 SR. CRIMINAL INVESTI

G * Law Enforcement/Detention Dept# 268

BELEMENTS WT. Score TOTAL
l. Application of Knowledge and Expertise 0.20 8.0 1.800
2. Bupport of Department's Objectives/Teamwork 0.10 9.5 $.850
3. Human Relations and Communications Skills 0.10 9.5 0.950
4. Situation Assessment and Judgement 0.158 9.5 1,425
5. Quality of Work/Motivation 0.15 9.5 1.425
€. Report Writing 0.%0 9.5 0.950
7. Operation and Care of Equipment and Weapons 0.05 9.5 0¢.475
8. Performance in Stressful/BEmerg./Unusual Conditions 0.10 2.5 0.850
9. Attendance and Punctuality 0.05 8.5 0.475
10. Other .00 0.0 0.000
TOTALS 1.00 g.400




( (

EMPLOYEE PERFORMANCE EVALUATION REPORT

Date:_ 06/20/03 Tims: 12:50:40

Eo No: 364  First Name: CHARLES Last Name: CLEVENGER

Dept No: 238 Posiflon: SR. CRIMINAL INVEST]

Form: G Law Enforcament/Detention
W Score  Total

1. Application of Knowledge and Expertfse 0.20 80  1.600
2 Support of Department's Objactives/Teamwork &G 8.0 0.800
3. Human Relations and Communications Skills .10 8.0 0800
4. Situatlon Assessment and Judgement 0.15 (8] 1,125
5. Quality of WarldMotivation 0.18 80  1.200
6. Report Welfing a.10 70 0700
7. Operation and Care of Equipmeant and Weapons 005 8.0 0.400
8. Performance in Stressful/Emerg.Alnusual .10 0 a7
9. Aftendance and Punclualify .08 8.0 0400
10, Other a.00 2.0 £.000
Totals 1.00 1.7250

Performance Seale

Exceeds
Qufstanding Expeactations iMeels Expectations Balow Expectation

i nnnm

10 g9 8 7 8 2 1 o

[én]
N
=]




{ { APPENDIX 2

COUNTY OF SPARTANBURG, SOUTH CARQLINA
PERFORMANCE EVALUATION SYSTEM
GUIDELINES
LEVELS OF PERFORMANCE DEFINITIONS

The levele of pesformencs assigned to sach of the elements should consider the performmange
pattern for the smive appraisal perod, After reviewing all resords of performance, the rater
should sefect one of the four (4) levels of perfirmance listed below.

tsimnding Perfor : Emploves consistendy performs #hove the estebiished
performance expectation S the element  In addition, the employec regularly
makes positive comributions w0 the work unit thet demonstrate crestivity and
ifdative. Employee hes compisme understending of all reguimmenis of the
position. znd how they relate io the goals of the Coumty, the nisston of the
depariment znd the needs of other departments, divisions or zgencies.

Excesds Sxpecymion: Employee usually performs 2bove the ssublished performance
gizndard for the siement. Employes performs effectively and makes contributions 1o i
wetsrle it that are zbove the established expectation. Enployes fzkes a jsadership mls in
developing new iess on how to improve the level of service and possesses jobr
kowladees, skils and ahilides w0 seccesshilly complere alf assigred tasks efficiently aad
offectivaly.

ing; Emplovee wuintaing perfornsance level i zecordance with the
established expectstion for the elemerz and performs job duties ar or msar full
proficiency. Employes's work is completsd accurately and on dme, and employes
warks well with agsociates 2nd the public.

Below tation:  Bmpioyes not meering the performance expentation
estabilished for some of the elements, Counsefing and corvective measures are
mecossmy, Employee lacks reguired knowledge, skills and abilides and s tnakle to

perform some tasks adequately,

& { YINTY OF SPARTANBURG, SOUTE ¢, JLINA
domn oo wewsoos s UHATION REPORT

CLEVENGER CHARLESR 384 LENTION
SR, CRIMINAL INVEST)
EMPLOYEE B3IEE

DEPARTMEN 262 Girouit Soflcitor SIVISION

VPR OF EVALTATION Dpkoeation Clawus Dspecial,  FERIOD OF

QUISTANDING  EXCEEDS WEETS
FORMANCE EXPECTATION EXPECTATION
FERFORMANCE

te: Ol

2] 9 8 7 3 4

ELEMERT 1 APPLICATION OF ENOWLEDGE AND EXPERTISE
FEHCECTATION: Is avwar of ard condirms 10 ol pertinent kewvs, reles and reguiations;
endires Lavdfremiations impartialiy within standard procodures, reguimicus and laws and
ansuras thar subordinmtes, & any, 42 e saine obsttves and ropanis &I vistatioes of the b/
reguialions; serves siraats arat other logn! papers end sakes arrsss as roquingd; fucaies
pertinant svidenrs, questions Wwintsses, Somplies TEOre 2t wetifies n cowrt in approsriae
Hggl T

SUPERVISOR COMMENT:

.20

1.6

ELEMENT 2 SUPBORT OF DEPARTMENT'S ORIECTIVES/ TEAMWORK
EXPECTATION: Works with sopervisor st oty syt i betlding an efecdve
crtpiiyee's sajectives, et ang sffons ars directad oward the teeds of th Cepariment
improved maihods are siggtsted and attsminied io improve effecivenssy and solve probloes,
reeve et additional aesignissts 2w accepred and perfprmed; voadity assists and tacks siber
offiens; compliss with: deparimen poticics, rebis aud regila

SUPERVISOR COMMENT:

.60

ELEMENT 3 HUMAN RELATIONS AND COMMUENICATIONS SKILLS
EXPECTATION: Is tacthisf in dealing with stkers, expredses seff in olegr and wuferstandable
raanner; comprehends md complics with asdyned misks mainiing cOMPoSHe andr Stress
1iges e e and relephons proceteee,

SUPERVISOR CONMENT:

=10

.50

ELEMENT + SITUATION ASSESSMENT ANY JUBGMENT

EXVECTATION: Uses comamoa sense and togic when ¢valusting 3 sineziion; adequately
considers slteratives; nses diserstion 5 situszion mequires; decision making is sound and
requises a minimum of supervizory geidance.

SUPERVISOR COMMENT:

1.125
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EMPLOYEE PERFORMANCE EVALUATION REPORT

Date: 06/16/08

7 Time: 08-40:38

Ee No: 384  First Name: CHARLES

DeptNo: 268  FPositfon: SR CRIMINAL INVEST!

Form: G Law Enforcement/Detantion

Last Namie! CLEVENGER

Wt Score  Total
1. Appfication of Knowlsdge and Expertise 0.20 80 1600
2. Support of Depariment's Obfectives/Teamwork 0.1¢ 85 0880
3. Human Refations end Communications Skilts o100 8.0  0.800
4. Situation Assessment and Judgemant 0.15 80 1350
8. Quality of Work/Motivation 015 86 1200
8 Report Writing a.19 8.9  gaoo
7. Operation and Care of Equipment and Weapons 0.05 8.8 0400
8. Performance in Stressful/Emery.Mnusuat ¢.10 8.0 o900
8. Aftendance and Punctuality 0.06 80 o400
16. Other .09 0g 0000
Tofals 1.00 8.3000
7 Performance Scale
Excesds
Oufstanding Expectations Msets Expectations , Befow Expectation
ml]ge'l? fls,s’l':@,z’:lfla
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EMPLOYEE PERFORMANCE EVALUATION REPORT

Date: 66/08/07 | Time: 11:74:50

Ee No: 384  Flrst Name: CHARLES Last Name: CLEVENGER

DeptNo: 268  Position: SR. CRIMINAL INVEST!

Form: G Law Enfarcement®etention
Wt Score  Totaf

1. Application of Knowledge and Expertise a.20 80 1600
2. Support of Department's Objectives/Teamwork oo 80 0800
3. Human Relatfons and Communications Skills 0. 19 &¢  0.800
4. Situation Assessment and Judgement Q18 80 1200
5. Qualfty of Work/Motivation .15 84 200
6. Raport Writing o109 89 0800
7. Operation and Care of Equipment and Weapons 0.05 80 0400
8. Performance fn StressfulEmerg./Unusuel a.10 80 0800
8. Aftendance and Punctuafity a.4a5 8.0 0400
10, Other G.00 g.0  0.000
Totafs 1.60 §.0000

Performance Scale

Execods
Outstanding Expectations Meats Expactations Below Expectation

SN

10 ) 8 7 5 4 3 2 q 0




{ ( APPENDIX 7
COUNTY OF SPARTANBURG, SOUTH CAROLINA
PERFORMANCE EVALUATION SYSTEM
GUIDELINES
LEVELS OF PERFORMANCE DEFINTITONS

The levels of performance 2ssipred to each of the elements should consider the performanca
paitern for the entire appraisal pediod, Afier reviewing all records of performance, the mater
should select ane of the four (4) levels oF performante Fsted Selav,

Quistandine Performunce: Bmploves consistenily performs abave the estabiiched
periormance expeciation fr ihe slemenr. In addition, tha employee regularly
makes positive contributions to the work unit that deronstrale creativiny and
inifiative, Emploves has complate umderstanding of 2 reguirements of the
position and Hew they selate 1o the poals of the County, the mission of the
department and the needs of viber Japattments, divisions ar sgancies.

Exceeds Expeoration: Employes usually performs zbove the estabiished periormanss
standard for the element. Employee performs effectively and makes contibutions to the
wiork umit that are sbove the esublished expectation. Benployee takes & leadership role i
developing new idess en how 1w fmprove the leval of service and possesses job
knowledges, siifls and abiiities ta successfully complete all sssigred tasks efficiently and
effectively.

Meers Bxpectation: Bmplayse wmintaing performance level i zccordance with the
established expectation for the slement and performs job duties at or near il
proficiency. Employes’s work is completed avcmvately and ont fime, and ernployes
works well with associxtes and the publie,

Below Expectation: Emploves not mesting the performance expestation
established for some of the elsments, Counselfing and comrective messures are
necessaty. Efployes facks renuired knowledge, sklls and abilides and is unable to
perfors sume tasks adequately,

G COUY  OF SPARTANBURS, SOUTR CAROLY

CLEVENGER. CHARLES R dspa 'ORMANCE EVALTATION REPOKT
SR CRIMINAL INVERTE FORCEMENIMETENTION
268 CIRCUIT SOLICITOR
B Hire Dare: 85001085 TN =
DEE. Bwal. Parind: UOLEOS « 123103 DIVESEON
TYFE QF EVaLUATION Dlernsation Dl apwar Cspecar. repropor 0
OUISTANDING  EXCEEDS MEETS HELOW
FERFORMANCE EXPECTATION EXPRECLATION EXPECTATION
PERFORMANCE _ w _ ”
STALE b 1
RENNNEREENENE RN
0 ) g 7 § 5 4 2 t

3
WT. X SC = TOT,

[}

ELEMENT 1 APPLECATION OF KNOWLEDGE AND EXFERTISE
EXPECTATION: I awyre of sned conforms 16 28 pertivent bews, rulss snd regulaticns:
enforsss lavw/reguimions impariially witkin standsrd prostxaiioes, regalations and Bive and
ensuzes that subiardinakss, if aniy, dio the same;, obesons and reports 211 victubens of the Eow?
rogularing strves warrante and siher lagat papers and makes avests os sequirsd; locatey
pertinent svidence, qmesions witnesses, compils weports and testifes in coure fn approprize
manaer,

SUPERVISOR COMMENT:

Nmo

ELEMENT 1 SEFFORT OF DEPARTMENT'S OBJECTIVES/TEAMWORE
FNPECTATION: Weuks with supsrsiser 2nd etier smployens I butildfing, an effective tepm;
employees sifattives, ralents and sifints are Siemcted oeacd the teeds of the department;
impraved mathods are siggested and aitempted 1 improve effectivencss angd sofve probiiems;
sigw ard additional axsipnments are dosepted axd performed; readily oxviste and basks other
GHigers: eomplies with depariment polickes, nles and wegatations, )

SIPERVISOR COMMENT:

Nl

* ﬂwﬂ ,

ELEMENT 3 BGMAN RELATIONS AND COMMUNICATIONS SKILLS
EXFECTATION: [s el i diasling with cthers: axpresses 24F in clear and wadepstandubie
manner; eomprehends dnd conglies with nssigned tusks: maintins o unider stress;
25 S0crecl radio and {elephons proceduare,

SUPERVISOR COMMENT:

i

ELEMENT 4 STPOATION ASSESSMENT AND JODGMENT

EXPECTATION: Usss common sense and Jozic when evtlunting 2 situntion; adequatety
cansiders sibematives; uses disoretion a8 sibotion requires, decision making is sotnd and
Tequires & minfmum of supervisory puidance,

SUPERVISOR COMMENT:

B




( ( APPENDIX 2 e ¢{  ITY OF SPARTANBURG, SOUTE CAR] VA
* nmbmdn.—uu}n_am.ﬂw-hu%%qn_urkn!.;l!.l.-:ld:s\nra 1‘ rIQW.H

§288 CIRCUIT SQLICITOR
COUNTY OF SPARTANRBURG, SOUTH CAROLINA

" IVPLOYEE - SR CRM NVESTIGATOR ,
PERFORMANCE EVALUATION SYSTEM Hire Date: 873041985 — SSN
GUIDELINES DEPARTMENT Evaluation Period: 1531406 — 123105
LEVELS OF PERFORMANCE DEFINTTIONS TYPE OF BVALTAT L rrut St s S Lo merUsi, L arILLaL, rERIUD o
The levels of peeformance assigued to sxh of the slemeety should consider the performance OUISIANDING  ERCEEDS MEETS BELOW
pattern for the entire appraisal period.  Affer reviewing il records of pesformancs, the rater PERFORMANCE EXPECTATION EXPECTATION FXPECTATION
shondd seleat one of the four (4} levels of performance THeted below, STALE _ _ _ * _ w m _ : h | ﬁ | _ _ _ w
! ]
smipes Employos consistently performs above the estblished 19 9 3 1 5 5 z 3 2 3 8
perfoimumice expectation for the element, In addition, the amployes zegularky )
zkes positive contributions to the wark ust that demongivale creativity and . SH P NE XSG = TOT
inftutive.  Employes has complete understending of ol requirements of the ELEMERT 1 AFPLICATION OF KNOWLEDGE ANT EXPERTEE
position and how they relate to the goely of the County, the mission of Uhe gmﬁhaﬁwzwu »mwmﬂh.uwﬂwﬁnﬂwaa% DL awy, aﬂw.&aﬁﬂﬁoﬁ .
A v v v 2 sifirees & Withir 1 prerdiras, VS A
Gepartment and the needs of other departments, fivisions or agencies, s tht subordinncss, Famy, do the e ant A Vialoons o e tand
o ) - - e gﬁﬂﬁ%ﬁn%ﬁﬁgﬁnaﬁﬁg < % yequited; gl
atio; Employee usually perforims ahove the established performzncs : perdinent cyidetcs, questions witnesses, compiles reports And T in coun In Sopropriate
sturbard for the dement. Empleyee performs effectively and makes coneributions to the : mARDCT.
work wit tht are above the establivhed sxpectation. Fipinges takes a leadersiip robs In 2 STPERVISOR COMMENT: -
developing new ideas on how 10 Improve the level of service and possesses job . oo ) O ,
knowledges, skifls and abilities to suscessfully somplete all assipned tasks efficiertly and (TR
e . o _ . : ELEMENT 2 SGPFORT OF DEPARTMENT'S ORIECTIVESTEANTWORK,
Mesttz Expectation: ‘Employze mintaius perfonzancy level in zecordancy with the i EXFECTATEON: Works with sugervisos aud otber emplayess in baildins an elisctive o
estzblished expectaton for the eement and performs job duties =t tr near fil employee's objeciives, inlnts and efferts sy dirscied waard the needs oty dopartment:
proficiency. Employes's work s conmpleted acouzately and on time, and employee E@MM& amﬁomw ﬁm;mmﬁ&gng wuﬁaemp effttiveness and sobve probloms;
" ; . Rt ixend additional assignments are accaphed and prrfmeds readBy ussiss and backs oth
works well with associzres and the public. oBoes; oaplic:wich deparimnat policies, ies s gntions an er
e jop, Employee mot miesting the performance expectation SUPERVISOR COMMENT: SC ”
eswhiished for some of the clements. Counseling and sosrecive messures are = nw S
necessary. Emplayee lacks required knowledge, skills snd abilifies and is unable to
perform some tasks adequately, .

- § ELEMENT 3 HUMAN RELATIONS AND COMMENICATIONS SKILLS

EXPECTATION: Ts totfal b denfing with sthere expresses 5ol in clear and wndersiandsbie
LARnEr; covprehends and commlies with ssefgoed taeks mainming compesus ander stress:
55 corveat radie and wlephone procedare.

STPERVISUR COMMENT: . ‘ 40|

ELEMENT 45¥TUATION ASSESSMENT AND JUBGHMENT

EXFECTATION: Usss cormrian serse imd fogic whes svaluating 2 sinmtion; adermarty

considers altemmiives; Enﬁﬁ&ﬁ&ﬂaﬁﬁ%mﬁggmwaaﬁﬁm

Tequires  mizimum of supsrvisory guidance, ”

SUPERVISOR COMMENT: g
53
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Check Hiztom |

Enbry  Custo

Employee Lookup
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Employee ama_m_omﬁ__%_

Name EVENGER CHARLES R Corporation
SN Division FAYROLL
State ISC Departmen TSOLCTOR
Employment Date 108730485 Yeors OF Servics mwao
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Type . - Curertlne Incrgment Cunsnt by
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